2027 ISBA Resolutions

Resolutions representing the aims and purposes of the Idaho School Boards Association (ISBA) legislative and

upon.
(ISBA Bylaws, Atrticle X)

otherwise, shall be considered one of the most important functions of the Annual Convention. Resolutions adopted at
the Annual Convention automatically remain valid policy of the ISBA for a period of two years unless otherwise acted

Submitted by

Resolutions will list all districts or
schools that have sponsored the

No. Resolution resolution.
Amending Idaho Code Sections 33-1609, 33-1611, 33-1611A,
and 33-1637 to Align Definitions, Parent Permission
1 Requirements, and Timelines for Human Growth and Boise School District
Development, Sex Education, and Human Sexuality
Instruction
2 Establishing a Statewide Educational Resource Development Council School District
Program
3 M.eani.n.g.ful Assessment Options for Students with Marsing School District
Disabilities
Preserve Idaho’s Career Ladder Salary Allocation, Fully Fund Bruneau-Grand View
4 Spema_l Education, and Remove Attendance-Based Funding Joint School District
Penalties
5 Protecting Local Control of Public Schools and Restoring Boise School District
Decision-Making to Locally Elected School Boards
Modification to Idaho Code 33-802(3) to Increase the Term of | Coeur d’Alene School
6** Supplemental Maintenance and Operation Levies from a District, Kellogg Joint

Maximum of 2 Years to a Term Not to Exceed 4 Years

School District

Comprehensive K-12 Public Education Funding to Meet
Idaho’s Constitutional Duty

West Bonner County
School District

Modify Average Daily Attendance Funding to Schools

Kootenai School District

**Indicates the resolution was previously an approved ISBA Resolution that expired.




The ISBA Executive Board adopted the following guiding principles for ISBA’s advocacy work
in 2027:

1. ISBA supports legislation, policies, and initiatives that promote success for all students in the K-
12 education system and in life.

2. ISBA supports legislation that provides for local governance and decision making.

3. ISBA believes the state should provide school districts and charter schools with full funding of
current and future funding formulas.

4.1SBA opposes unfunded mandates and will continue to advocate for funding for currently existing
mandates.

5. ISBA supports legislation that allows school districts and charter schools to provide competitive
compensation for all school employees in order to attract and retain quality staff.

6. ISBA is committed to supporting legislation that creates safe and inclusive environments for all
students and staff, without regard to race, ethnicity, socioeconomic status, gender, ability, sexual
orientation, national origin, immigration status, or native tongue.

7.1SBA opposes any legislation that violates federal laws or the state constitution.

8. When applicable and practical, ISBA will interpret approved resolutions to be applied to equally
benefit school districts and charter schools.



