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AGREEMENT 

 
This agreement is made this 16 day of May, 2023 by and between the American Falls School District #381 Board 
of Trustees, hereinafter referred to as the "Board," and the American Falls Education Association, hereinafter 
referred to as the "Association." 
 
 

RECOGNITION 
 
The Board recognizes the Association as the “local education organization” as per 33-1272(2) for negotiations for 
all certified personnel of the School District with the exception of Superintendent and Principals. 
 
 

       NEGOTIABLE ISSUES 
 
“Representatives of the Board and Association shall meet and negotiate in good faith on all matters relating to 
conditions of employment, “compensation” or salary and benefits for professional employees as agreed on in 
advance in writing by the Board and the AFEA. “Benefits” includes employee insurance, leave time, and sick 
leave benefits. (33-1271 through 33-1275).” This agreement in writing will occur prior to the April Board 
Meeting. 
 

ARTICLE I 
 

RIGHTS OF PROFESSIONAL PERSONNEL 
 
1.1 Distribution 
 
 There shall be two (2) signed copies of the Collective Bargaining Agreement for the purpose of  records, 
one retained by the District and one retained by the Association. In addition, the District  shall provide copies to 
the Association for distribution to bargaining unit members if desired. All  costs for production and 
distribution shall be assumed by the Association. The Agreement will  also be provided through the district 
website. 
 
1.2 Association Leave 
 
 The Association shall be allowed twenty (20) days to attend Association business. Such business  will 
include conferences, workshops, conventions, and local, regional, state, or national  meetings. Association 
representatives shall include elected officers and/or their designees, by  election or appointment. Such leave 
shall be granted upon request of the Association President,  provided a suitable substitute is available. There 
will be a maximum of 3 days per teacher or 6  days per building on the advice and consent of the building 
principal. The AFEA will pay the  cost of the substitutes for all Association business. 
 
The American Falls School District will allow the AFEA co- presidents three (3) days per year to attend to AFEA 
business. Such leave will be granted upon request by the president to the school board. The AFEA will pay the 
cost of the substitute. This leave will be in addition to the 20 days available to the entire association. 
 
 
 
 
1.3 Association Activities 
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 Interschool mail facilities and district email may be used for distribution of Association 
 communications provided such communications are not derogatory or inflammatory. 
 
 School facilities may be used for Association meetings during non-school hours provided such 
 meetings do not interfere with normal school operations and events. 
 
 Upon request, the District agrees to make available to the Association information which is  public 
record. The Association agrees to reimburse the District for actual cost incurred in  development and 
delivery of such information when it is not readily available. 
 
 Building administration shall set aside time for the members of the AFEA to conduct business in 
 conjunction with faculty meetings. 
 
All AFEA business and association business should be held during non-school hours. 
 
1.4 School Board Minutes 
 
 The superintendent or designee will insure that the official minutes of all school board meetings  are 
posted in the faculty rooms in each school two days following the date the Board officially  adopts the 
minutes. A copy of the agenda for all meetings will be posted in each school’s faculty  room at least one day 
prior to the board meeting. 
 
1.5 Letters of Intent 
 
 The District will notify teachers in writing of its intent to offer a teaching contract for the  following 
school year. Notification will be in accordance with Idaho Code 33-514 and 33-515. 
 
1.6 Faculty Meeting Agendas 
 
 Faculty meeting agendas will be set at the discretion of the building principal prior to meetings.  Faculty 
and administration will be able to add to agenda items. 
 
 
 

ARTICLE II 
 

LEAVES 
 
2.1 Sick Leave 
 
 At the beginning of each new employment year, each certificated employee of the school district shall be 

entitled to ten (10) days of sick leave with pay. 
 
 The Board of Trustees may require proof of illness adequate to protect the district against malingering and 

false claims of illness. 
 
 After twenty (20) consecutive days of absenteeism the board will review each individual case to 

determine if any additional days are needed. 
 
 The Board of Trustees may establish a policy governing leave for certificated employees in the case of 

illness or death of members of the families of such employees and for such other purposes as the Board 
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may determine.  The Board of Trustees shall not provide compensation for unused sick leave except as 
outlined in Idaho Code 3312-28. 

 
 Unused sick leave shall be accumulated from year to year as long as an employee remains continuously in 

the service of the same school district.  There will be no limit to the number of sick leave days that may 
be accumulated. 

 
 The Board of Trustees may fix and establish for the district a period of annual leave and accumulation of 

sick leave in excess of the amounts provided herein, not discriminatory among employees and as in its 
discretion may appear necessary, and may require proof of illness. 

 
 The State Board of Education may provide uniform regulation for proof of illness, including forms for 

submission of proof, and, when so provided, its regulations shall supersede the regulations of the district 
in this regard. 

 
 If a new employee has been employed by another district or state agency participating in PERSI during 

the year immediately preceding employment with American Falls School District, that individual’s 
accumulated sick leave will be secured for, and credited to, that new employee. 

 
 If at the end of the school year a teacher has not used any of the designated sick leave for that year (10 

days) the school district will reward that teacher with one (1) personal leave day to be carried over to the 
next school year. 

 
2.2 Absence Allowed for Illness, Defined 
 

1. Absence due to personal illness. 
2. Absence due to the illness of a family member* 
3. Absence due to the death of a family member* 
4. Absence due to the death of a close friend, one day plus necessary travel time. 
 
*A family member includes any member that the employee assumes responsibility for. 

 
 Employee request for special consideration due to an illness or funeral or an unusual situation may be 

considered by the Superintendent and judged upon its individual merit. 
 
 
2.3 Sick Leave Bank 

1. Purpose 

The purpose of the Sick Leave Bank is to alleviate the hardships caused by absence from work necessitated by 
extended recurring illness requiring leave beyond the employee’s accumulated and personal leave days. Each full 
time certified and full time (35 hours or more per week) classified employee of school district #381 may 
participate in the Sick Leave Bank (SLB).  

2. Participation 

In order to participate in the SLB, each full time certified and full time (35 hours or more per week) classified  
employee shall contribute a prescribed number of sick leave days to the SLB as determined by the 
superintendent’s official records. Sick leave days thus contributed shall be deducted from the individual’s sick 
leave entitlement. The contributed days will be available to all eligible participating employees upon 
recommendation of the Sick Leave Bank Committee. 
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Any part-time employee who was a member of the employee sick leave bank as of July 1, 2018 will be 
grandfathered in and are allowed to continue to be a member of the sick leave bank. 

3. Application 

Application for days from the SLB must be made in writing and presented to the SLB Committee. The Committee 
shall review the request and determine the employee’s eligibility. The applicant must provide proof of illness 
from a qualified physician at the time of application and upon Committee request after a grant has been made. 

3.1 All applicants need to check with the Payroll Clerk to verify available sick and personal leave days. 

3.2 Requests for sick leave days from the SLB must be submitted by the last working day of the school year. 
3.3 As the Sick Leave Bank committee members are working as the guardians of the employee’s bank, an 
approved application does not guarantee additional days after the first approved application. If the same illness is 
prolonged, the committee may ask for additional documentation, from a physician, if needed to extend days past 
an applicant’s first application. 

 

4. Guidelines 

The SLB Committee shall have the authority to establish such guidelines, as it deems necessary to implement this 
program. Guidelines shall have the approval of the American Falls Education Association and the Board of 
Trustees. After complete review of any application, the Committee shall have the authority to make final 
decisions with the guidelines as to the disposition of the case. 

 

5. Eligibility 

An employee, to be eligible for the Sick Leave Benefits Must: 

5.1 Be a full time certified or full time (35 hours or more per week) classified employee, or a part-time member 
grandfathered in as of July 1, 2018 and contributor to the bank.  

5.2 Have used all his/her accumulated sick leave, vacation, and personal days  

and/or been otherwise solely responsible for the first ten working days of absences before applying to the SLB, 
unless the employee has accumulated enough sick leave that he/she is eligible to use Guideline 5.5, and, 

5.3 Have an illness, injury, or medical complication that will require more than ten consecutive working days 
leave substantiated by a letter from a physician. 

5.4 A SLB member may also apply for SLB days if a member of employee’s immediate family (as defined under 
5.4.1) has an illness, injury, or medical complication that requires the attendance of the employee more than ten 
consecutive days. 

5.4.1 Family is to be defined as spouse, children, and parents. (Sick leave days utilized for parent(s) of employee 
are limited to 10 days during a given year.) 

5.4.2 Letter from attending physician must also substantiate medical condition of family member. 
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5.5 In the event that an employee has accumulated 50 or more personal sick leave days, he or she may become 
eligible for SLB benefits after using 20 consecutive working days of his or her own sick leave in the course of an 
academic year. 

6. Contribution: 

6.1 All new applicants to the SLB will make an initial donation of two (2) days. 

6.2 If the SLB falls below 100 days, each member will be assessed one additional day. Those members who have 
no accumulated sick leave or personal leave will contribute at the beginning of the next year. 

6.3 Any employee leaving School District #381 may donate all unused sick or personal leave days to the SLB. 

6.4 Any SLB member with drawing from the SLB automatically surrenders all donated days to the SLB. 

7. Maximum Days Granted: 

7.1 The maximum number of days that may be granted in any fiscal year (ending June 30) will be the remaining 
number of days an employee is contracted or scheduled to work and shall not exceed 100 days. In no case will the 
granting of leave cause an employee to receive a greater amount of pay from the school district than his/her 
annual salary for that year. 

7.2 The number of sick leave days granted shall not exceed the number of days absent from work due to illness or 
accident. 

8. Excess Days: 

SLB grants to individual employees will not be carried over from one fiscal year to another. All grants will end at 
the termination of the school year. If an employee does not use all the days granted by the SLB, the unused sick 
leave days will automatically revert back to the SLB. 

9. The Sick Leave Bank Committee: 

The SLB Committee shall consist of five (5) to (8) members appointed by the Association and approved by the 
Board of Trustees. One of the committee members must be an active member of the Idaho Education Association.  
The Committee shall develop and distribute the rules and procedures for the orderly administration of the SLB. 
The Committee shall also be responsible for reporting the names of the contributor and the number of days 
contributed to the District Business Office. The SLB Committee shall be responsible for reporting all days granted 
to any SLB member by the SLB and any other information necessary to maintain an adequate accounting of the 
operation. 

10. SLB Rules of Operation: 

10.1 A simple majority of the committee members must be present to transact business or consider grants, 
however 

10.2 When necessary and appropriate, business may be conducted by telephone. 

10.3 The chairperson will send written notification of approval or denial to each applicant. 

10.4 The chairperson will send all necessary forms to School District #381’s district business office within three 
(3) working days after SLB approval. 
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2.4 Transfer of Unused Sick Leave Days 
  

Any bargaining unit employee shall have the option to transfer his or her unused sick leave days to any 
other bargaining unit employee under the following conditions: 

 1. The employee receiving the sick leave days must have used all of their own sick leave,   
 personal leave days and vacation days. 
 2. The days transferred cannot be used for retirement purposes. 
 3. Any donated sick leave days not used by the employee will go into the sick leave bank. 
 4. Employee donating days must pay taxes on the donated amount unless the donation is   
  due to a medical emergency. 
 5. The donated days are not tax deductible for the donor. 

 
2.5 Personal Leave: 
 
 Upon application to the principal, each full-time, regularly- employed employee of District #381, 

American Falls, Idaho, shall be authorized four (4) days of personal leave.  One additional day of leave is 
available each year and shall be referred to as a “buy-a-day”.  After 10 years of full-time service, 
employees will be eligible for two (2) “buy-a-days”.  If the “buy-a-day” is taken, the employee will pay a 
$100.00 substitute fee.  If the “buy-a-day” is not taken, it will not be eligible for reimbursement, carry 
over into personal leave, or transfer to sick leave.    

 
  The employee may convert unused personal leave to sick leave, but any days so converted shall not be 

eligible for reimbursement by the district.  Converted sick days cannot be used to pay for insurance upon 
retirement.   

 
 Those employees who have been in the district three (3) years through nine (9) years, shall be able to 

accumulate one (1) day of unused personal leave for the following year for a total of five (5) days. 
 
 Those employees who have been in the district ten (10) years or more shall be able to accumulate two (2) 

days of unused personal leave for the following year for a total of six (6) days. 
 

1. For each personal leave day not used, each full-time, certificated employee shall be reimbursed the 
sum of $60.00 per day in their regular June paycheck except for those days designated to be 
accumulated for the following year. 

2. There shall be no more than one-tenth of the total staff members absent with personal leave unless 
previous arrangements have been made with the principal.  Determinations of the above will be on 
the first-come-first-served basis. 

3. Request for leave, except in extreme cases, should be planned in advance and presented to the 
principal.  Personnel are strongly discouraged from taking personal leave the first two weeks of 
school and the last two weeks of school. 

 
2.6 Leaves of Absence: 
 
 A teacher may be eligible for a leave of absence after the completion of 5 years of satisfactory service, 

when in the opinion of the Board of Trustees the leave is to the mutual advantage of the teacher and the 
school system. 

 
 Requests for such leaves are to be presented in writing by the teacher requesting the leave.  The request 

will be considered by the Board of Trustees at a regular school board meeting.  The teacher will be 
notified in writing of the conditions under which the leave is granted. 

 
 Employees taking a leave of absence can receive a continuation of health care coverage at the employee’s 

expense under the federal Consolidated Omnibus Budget Reconciliation Act of 1985 (COBRA) if they 
qualify. 
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 Continuing contract teachers shall be granted a leave for child rearing purposes of up to one (1) year 

without pay for the birth or adoption of a child.  The employee must have no less than three years of 
continuous service with the district before the leave will be granted.  Upon return from leave, the teacher 
shall be guaranteed a position for which they qualify based upon availability.  The leave of absence will 
provide for no loss in accumulated benefits (sick leave and seniority). 

 
 Refusal of an offered position constitutes no further obligation of the district to the employee on leave.  

This article does not supersede Article XIV ‘Reduction in Force.’ 
 
2.7 Absences Not Covered By Other Leave Policies 
 
 Absences (extended personal leave) that are not covered by the sick leave policy or the personal leave 

policy will be handled individually at the discretion of the Superintendent (one day maximum) and/or the 
Board of Trustees.  Except in extreme emergencies these leaves should be presented to the Superintendent 
in writing at least three (3) weeks in advance of the date(s) requested. 

 
 The extended leaves will be judged on the effect each has on the educational program with the following 

areas to be evaluated: individual's total absence for the year, use of regular personal leave, reason for 
request, availability of substitute, time of year, and individual's frequency of requests. 

 
2.8 Military Leave 
  

Employees who are members of the Armed Forces Reserve or the National Guard(s) shall be granted 
military leaves of absence if called in service.  While on leave, the employee shall retain all seniority as 
though employment had been continuous in the district.  Upon return from leave the employee shall be 
guaranteed a position for which they qualify based upon availability and subject  to the Reduction in 
Force Policy. 

 
2.9 Bereavement Leave 

Upon application to the principal, each full-time, regularly employed employee of District #381 shall be 
authorized three (3) days of bereavement leave per incident.  The leave may be used for the death of a 
child, parent, parent-in-law, spouse, brother, sister, brother-in-law, sister-in-law, grandparent, grandchild, 
step child, or step parent of the employee.  The leave may be extended at the request of the employee. 

  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

ARTICLE III 
 

LONGEVITY BENEFIT 
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The district will provide all certificated educational staff who have been employed by the district as a full time 
certified employee for 20 or more years with an increased salary allotment of $4,539 per year for three 
consecutive years, unless the employee terminates employment.  The increase of $4,539 per year shall be added to 
the individual teacher’s base salary and paid as a part of their regular monthly salary.  The $4,539 longevity 
benefit will be increased proportionately with any increase in the district’s base salary amount, (ie.  If the district 
base salary is increased 3% the longevity benefit will also be increased by 3%).   
 
Application for the Longevity Benefit must be made prior to March 1 of the year preceding the commencement of 
the benefit.  Eligibility for the benefit will be based on years of service to the district.  See Addendum D. 
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ARTICLE IV 
 

EMPLOYEE CAFETERIA PLAN 
 
American Falls School District #381 will provide a Flexible Benefit Plan in order to make a broader range of 
benefits available to its Employees and their Beneficiaries.  This Plan allows Employees to choose among 
different types of benefits and select the combination best suited to their individual goals, desires, and needs.  
Those choices include an option to receive certain benefits in lieu of taxable compensation. 
 
It is the intent of American Falls School District 381 to establish this Plan in conformity with Section 125 of the 
Internal Revenue Code of 1986, as amended, and in compliance with applicable rules and regulations issued by 
the Internal Revenue Service. 
 
The Section 125 Flexible Benefit Plan shall be administered by American Fidelity Insurance Company and shall 
further be identified as follows: 
 
 Name of Plan: American Falls School District Flexible Benefit Plan 
 Plan Number: 501 
 Effective Date: 10-15-95 
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ARTICLE V 
 

PROFESSIONAL COMPENSATION 
 

5.1 Salary Schedule 
A.F. School District 381 

Teacher's Salary Schedule for 2023-2024 (Effective July 1, 2023) 
Contract days: 180 

 
See Addendum A 

 
 
 
* In compliance with Idaho Code 33-1004E no full-time instructional staff member shall be paid less than 
$41,118. 
 
Employees who hold the Advanced Professional Endorsement shall advance one lane.  
 
 
5.2 Designation of Credit for Salary Schedule 
 
For designated employees hired by the School District prior to June 1, 1996, all transcripted credit hours claimed 
for advancement must have been earned after the awarding of the employee’s initial degree.  For employees hired 
after June 1, 1996, only transcriptional credits earned after initial certification will be counted for horizontal 
movement on the salary schedule. 
 
5.3 Employee Background Checks 
 
The American Falls School District will fund 50%, or $16.00, of the required background check fees plus any 
administration fee and the individual employee will fund the remaining 50%, or $16.00. 
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5.4 Medical Insurance, Dental Insurance & Vision Insurance- See Addendum E and Current Year 
Benefit Summary Sheets are available on the school website under Human Resources- Forms-Benefit 
Summaries. For more information about benefits including the Employee Assistance Program go to 
website OGI.Idaho.gov and go to Benefits/Plans Tab 
  
 
The district will pay the full employer contribution for each teacher’s individual medical, vision, and dental 
insurance through the Office of Group Insurance (OGI) at the employer share determined by the OGI.  Employee 
insurance premium rates are set by OGI.  The district cost for these premiums for the 2023-24 school year are as 
follows: 

     
Employer Medical & Vision    (Blue Cross PPO, Traditional, High Deductible) No HSA  $1114.40 
Employer Medical & Vision(HSA Single) $1072.74 and $41.66 HSA Contributor 
Employer Medical & Vision(HSA Family) $1031.08 and $83.32 HSA Contributor   
Employer Dental   (Blue Cross )    $31.42 
 
The employee's cost for medical, dental, and vision premiums is as follows: 
 
Health & Vision Insurance: BC PPO Plan BC Traditional Plan BC High Deductible Plan     
    
Employee   $65.00   $85.00           $0.00        
Ee/Spouse   $197.60              $263.50  $47.94 
Ee/Child   $112.00  $145.56  $16.54 
Ee/Children   $177.02  $235.80  $40.50 
Ee/Spouse/Child  $242.18  $323.52  $64.06 
Ee,Spouse/Children  $324.48  $434.30  $93.82 
     
 
Dental Insurance:          Blue Cross Dental                                                                                     
Employee   $11.80     
Ee/Spouse   $37.80     
Ee/Child   $36.68     
Ee/Children   $73.02    
Ee/Spouse/Child   $62.68    
Ee,Spouse/Children  $106.82    
        
5.5 Life Insurance - Standard 
 
 Personal Life - $50,000 Term  $9.00/mo (Employer Paid) 
 Dependent Life - $5,000.00 Term  $1.50/mo 
 
5.6 Supplemental Insurance is available at the employee expense 
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5.6 Additional Compensation for Teaching Assignment 

 
Additional compensation for extra teaching assignments shall be calculated by dividing the employee's 
contract base salary (excluding stipends) by 180 days and dividing the result by 8 hours.  All extra 
teaching assignments shall be paid on this hourly rate.  Additional compensation and extra assignments 
must be approved by the Superintendent and Board prior to being implemented. 
 

5.7 Credit Reimbursement 

The Board and the AFEA agree that the district provide $60.00 per credit hour to reimburse certified staff in 
pursuit of additional certifications, degrees, or recertification requirements.  The staff member must receive a 
satisfactory or passing score for the class in which the credit is taken, and must provide appropriate 
documentation to show the cost of each credit.  The district will not reimburse more than $60.00 per credit, 
although a teacher can be reimbursed for multiple credits in a year.   
5.8  Substitute Reimbursement  

 The Board and the AFEA agree that any certified staff member that works as a substitute can be 
 reimbursed for their preparation or lunch time that was lost due to substitute duties.  The certified  staff 
member must fulfill the following requirements to claim this reimbursement.  

 
 1) The certified staff member must act as a substitute in a classroom during their own preparation 
 or duty-free time.   
 2) The certified staff member must document 6 hours acting in this capacity to claim a 
 reimbursement for a substitute day. 
 3) The certified staff member will be reimbursed a rate of $150 for 6 hours of subbing.  

 4) The certified staff must have their documentation approved by a supervisor designated by the 
 administration of each building.   

 
 A list of certified staff members who are willing to act as substitutes in this capacity will be maintained 
and will be approached first to fulfill substitute duties.  This list will be maintained by each school 
administration. However, any certified staff member that acts in this capacity will be a recipient of this 
reimbursement.  
 
Volunteers may withdraw from the volunteer list or be added at their own discretion during the school 
year.  

5.9 Recertification Reimbursement 

The Board and the AFEA agree that a staff member who has been employed by the American Falls 
School District for a minimum of 15 years will have their recertification fee reimbursed by the district.   
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5.10 Travel Compensation 
 

If the specific job assignment of a teacher requires them to travel between schools during the school day, 
the district will reimburse the teacher at 57.5 cents for mileage traveled.  The miles to be traveled will be 
determined prior to the beginning of the school year on an individual basis.  A log of the dates and miles 
traveled must be kept by the teacher and submitted to the district office at the time of reimbursement, per 
IRS regulations. 

 
 

 
5.11 Special Education Compensation 
 

The Board agrees to allow Special Education Teachers (as defined by IBEDS) an extended contract of up 
to five (5) days per contract year with administrative approval. 

 

5.12   Evaluations and Advanced Professional Endorsement* 
 

* Effective July 1, 2022 
  
5.12.1 Timeframe 
Each certified staff member shall be observed twice in a school year and each shall be documented. One 
observation shall occur by December 15 of each year, and the formal observation shall occur before April 
15 of each year. The final evaluation shall be completed no later than May 1. 
  
The formal observation shall be completed at a mutually agreed upon date and time between the evaluator 
and the teacher or pupil service staff member. The formal observation must be held for at least one full 
class period or a full instructional lesson to be considered a valid formal observation. 
  
Administrators may perform informal observations at any time. If an Administrator identifies a deficiency 
during an informal or formal observation, the Administrator shall schedule a meeting to review the 
deficiency or concern within 10 working days of observing the concern or deficiency.  
  
5.12.2 Expectations 
Before a formal observation, the certified staff member shall provide the evaluator with the 
content/instruction that will be evaluated, including the methodology and assessments, if any, used for the 
instruction/content provided. If the evaluator has concerns or is looking for specific techniques, practices 
or other factors, the evaluator shall share those matters with the teacher or pupil service staff member in a 
meeting or email at least one week prior to the observation. If the teacher or pupil service staff member is 
unable to address all the criteria the evaluator seeks during the mutually agreed upon date and time for the 
observation, the observation will be rescheduled to occur within two weeks of the teacher or pupil service 
staff member giving notice to the evaluator that she/he needs to adjust the instruction/content to address 
the specific concerns, techniques, practices, or other factors the evaluator seeks to be addressed.   

  5.12.3 Pre-Observation Meeting 
For all teachers who hold a Residency certificate or who are currently on an improvement plan or 
probation, a pre-observation meeting shall be held at least one week before a formal observation. The pre-
observation meeting shall be an opportunity for the teacher or pupil service staff member to share the 
instruction or job-related work that will be evaluated, including goals, objectives, and methodology to be 
used. For all other teachers, a pre-observation meeting may be held at the teacher’s or the administrator’s 
request.  Otherwise, the observation goals, objections, and methodology shall be communicated via email. 
In the pre-observation meeting prior to the second formal observation, the Administrator shall inform the 



16 
 

instructional or pupil service staff member whether she/he is anticipated to qualify for placement or 
movement on the Advanced Professional certificate. 

  
5.12.4 Post-Observation Conference 
Within 10 days of the formal observation, the evaluator and the teacher or pupil service staff member 
shall hold a conference to review the evaluator's findings. The evaluator shall provide clear and 
documented evidence for all findings. 
  
5.12.5 Final Evaluation 
The evaluator may not raise any issues, concerns, or deficiencies in the final evaluation that have not been 
previously addressed and documented in a Post-Observation Conference.  

 
  

5.12.6 Evaluation Appeals Process 
If the certified staff member disagrees with the findings of their evaluation, the teacher or pupil service 
staff member shall have the following rights of appeal: 

1.      The right to review and rebut any evidence the Administrator used in the 
Administrator’s findings. If the rebuttal provides clear and convincing evidence to the 
contrary of the Administrator’s findings, the evaluation must be changed to reflect the 
evidence. 
2.      If the evaluator did not provide adequate evidence for the findings, or if the evaluator 
raised matters not previously documented in a Post-Observation Conference, then another 
documented observation and a second evaluation shall be conducted. The teacher or pupil 
service staff member shall have the right to request an alternate evaluator to conduct the 
additional observation and evaluation. 
3.      The teacher or pupil service staff member may choose which observation and 
evaluation to accept for the final evaluation. 
4.      If, at the end of the evaluation process, the teacher or pupil service staff member does 
not believe the evaluation was followed or the conclusions of the evaluator are not supported 
by evidence and data, the teacher or pupil service staff member may utilize the grievance 
process to come to a final resolution. The grievance would begin at the superintendent phase 
of the grievance process. 

  
5.12.7 Targeted Professional Development 
Certified staff members holding a Residency Certificate shall be provided mentoring as outlined in Idaho 
Code 33-1201(A). 
  
Certified staff members holding Professional or Advanced Professional certifications shall be provided 
professional development in any area of her/his performance identified in a formal observation as 
“Basic.” Additionally, any certified staff member holding Professional or Advanced Professional 
certification in year seven (7) or beyond in the profession shall be provided professional development 
support if the certified staff member is found to be less than overall distinguished in Domain 2 or 3 of the 
Danielson Framework. 
  
  
5.12.8 Student Growth 
Student growth measures shall be determined by the certified staff member in accordance with the 
curriculum and standards of the District. The growth measures shall not be based upon assessments that 
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are not intended to be used as a measure of individualized student growth. The growth measures shall 
include a pre- and post-test (measurement) component to demonstrate student growth. 

  
5.12.9 Leadership 
An Advanced Professional-designated teacher or pupil service staff member shall be considered a leader 
if she/he meets any of the following criteria: 

1.      Serves on a District leadership committee or other committee providing valuable guidance 
to the District, a department, program, or school building; 
2.      Serves as an athletic coach or activities/extracurricular advisor; 
3.      Is the recipient of a leadership premium as provided under Idaho Code 33-1004(J); 
4.      Received a Master Educator Premium or National Board Certification; 
5.      Serves in a leadership position in a professional association related to public education; 
6.      Serves on a community or state workgroup that works to benefit public education; 
7.      Serves as a mentor to other professionals 
8.   Provides professional development within the district or state 

 
5.13 Definition of Flex Work Days 
 

Teachers are on a 180 day contract.  Five of those days are considered Flex Work Days.  Definition of a 
Flex Work Day is: 

 
1) Administrative approved professional development or workday 
2) School-wide workdays 

 
All Flex Work Days must be approved by the school principal. 
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ARTICLE VI 
 

CO-CURRICULAR COMPENSATION 
 
6.1 Co-Curricular Compensation Schedule 

 
A.F. School District 381 

Extra Duty Salary Schedule 
for 2023-24 

 
Activities compensated on the co-curricular salary schedule are those sanctioned by the Idaho High School 
Activities with the addition of some grandfathered-in positions (as of 1996-97). 
 
The addition of positions and programs shall be done at the time of negotiations each year.  If the activity falls 
under the purview of the IHSAA, it will be automatically added to the schedule at a percentage in parity with 
similar positions.  If programs are added after the budget is set, the money for the program is to be raised by the 
activity’s organizers for the first year. 
 
Requests for changes to the Co-Curricular salary schedule should be referred to the Co-Curricular Committee and 
be budget neutral. 
 
Any high school activity sponsored by the district may also be included at the middle school level. 
 
 
 

See Addendum B 
 

ARTICLE VII 
 

TEACHER WORKDAY 
 
 The work hours for teachers are 7:45 a.m. to 3:45 p.m. 
 
 Teachers who are required to work outside contracted hours for special meetings called by the 
 administrator will be allowed compensation time of an equal amount. 
 

ARTICLE VIII 
 

DUTY FREE LUNCH PERIOD 
 

The District shall provide each employee a duty free regular lunch period of at least 40 continuous 
minutes daily unless a special or emergency situation called by the administrator  occurs. 

 
 Teachers who volunteer for lunch duty will be provided a school lunch at no charge. 
 

ARTICLE IX 
 

GRADE CHANGE POLICY 
 
 It is of the utmost importance to maintain the integrity of grades and teacher credibility. It is vital  to have 
a district policy concerning proposed grade changes. 
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 When a grade change is proposed the following steps will be taken to resolve the issue. 
 
 1. The student meets with the teacher of the class in question to resolve the issue. If  unresolved. . . 
 

2. The student, the student’s parents or guardians, the teacher, and the principal meet to resolve the 
issue. If unresolved. . . 

 
 3. The students [sic], the student’s parents or guardians, the teacher, the principal, and the 

 superintendent meet to resolve the issue. If unresolved. . . 
 
 4. The proposed grade change will be submitted to Grade Adjustment Committee under the 

 following conditions. 
 

Written documentation of step three. This documentation will be provided to all members of the 
committee. 

 
The teacher and the student involved in the grade change in question will make an oral 
presentation of their case to the committee. 

 
The two aforementioned parties will submit any written records they feel will be pertinent. 

 
  Both parties will submit to oral questions for the committee. 
 
 5. This committee will arrive at a decision that will be binding on all parties involved. 
 
  The Grade Adjustment Committee shall be composed of four members. 
 

1. A teacher from the same department or grade level as the teacher involved in the grade change 
issue. 

 
 2. A counselor 
 

3. A member of the Board of Trustees (preferably the Board member who represents the school 
involved in the grade change issue). 

 
 4. A member of the Student Council to represent high school students. 
 
 The following criteria will be adhered to when selecting the members for the Grade Adjustment 
 Committee. 
 

1. None of the people who participate in Steps 1, 2, or 3 will be allowed to serve as a member of the 
Grade Adjustment Committee. 

 
2. None of the committee members can have any familial ties to either the teacher or the student 

involved in the issue. 
 

The appeal to have a grade change must be initiated before the end of the next grading period. The Grade 
change Policy does not preclude any of the normal grade changes that occur as listed. 

 
 1. Erroneously computed or recorded grades. 
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 2. Conversion of grades from other schools in the American Falls grading system. 
 
 3. Special programs. 
 
  Homebound instruction 
 
  Tutorial programs 
 
  Summer School 
 
 All students, parents or guardians, and teachers shall be advised of this policy by any of the 
 following methods. 
 
 1. Student Handbook 
 
 2. Letter to parents 
 
 3. General assembly 
 
 4. Individual classroom information session 
 
 5. Newsletter 
 
 6. Articles in the local newspaper 
 
 7. Faculty meetings 
 
 All teachers, administrators, and members of the Board of Trustees shall view it as unethical to  coerce, 
pressure, or intimidate any teacher into making a grade change. Any unethical behavior  will be reported to the 
Professional Standards Commission. 
 
 

ARTICLE X 
 

GRIEVANCE PROCEDURE 
 

10.1 Definitions 
 

A grievance shall be defined as a written allegation of unfair treatment or violation of the 
 negotiated agreement or of school district policy. 

  
The association or an employee of the district may file a grievance. 

 
  

10.2 Purpose 
 

The purpose of this procedure is to secure equitable solutions to problems at the lowest possible 
administrative level. 

 
10.3 Procedure 

 
If a grievance is initiated, the grievant shall submit the grievance in writing to his or her 
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immediate supervisor within ten (10) working days of the incident giving rise to the grievance.  
The grievance shall state the nature of the grievance and the remedy sought.   
Within ten (10) working days of receipt of the grievance, the immediate supervisor shall  
provide a written response to the grievant. 

 
If the grievant is not satisfied with the response the immediate supervisor or if there is no response within 
the time lines, the grievant may appeal the grievance to the superintendent of the district or the 
superintendent's designee within five (5) working days of the receipt of the response within five(5) 
working days from the date the supervisor last had to respond if the grievant received  no written 
response.  Within six (6) working days of an appeal, the superintendent or his designee shall communicate 
with the grievant in an effort to resolve the appeal.  Within five (5) working days of the working days of 
the communication, the superintendent or his designee shall provide a written response to the grievant. 

 
If the grievant is not satisfied with the response of the superintendent or his designee, or if there is no 
response by the superintendent or his designee within the time frame the grievant may request a review of 
the grievance by a hearing panel within five (5) working days from receipt of the response if the grievant 
received a written response, or five (5) working days from the date the superintendent last had to respond 
if the grievant received no written response.  Within ten (10) working days of receipt of an appeal, the 
board of trustees shall convene a panel consisting of three (3) persons; one (1) designated by the board of 
trustees, one (1) designated by the grievant, and one (1) agreed upon by the two (2) appointed members 
for the purpose of reviewing the appeal.  Within five (5) working days following completion of the 
review, the panel shall submit its decision in writing to the grievant, the superintendent, and the board of 
trustees. 

 
10.4 Hearing Panel 

 
The panel's decision shall be the final and conclusive resolution of the grievance procedure unless the 
board of trustees overturns the panel's decision by resolution at the board of trustees' next regularly 
scheduled public meeting or unless within forty-two (42) calendar days of the filing of the board's 
decision, either party appeals to the district court in the county where the school district is located.  Upon 
appeal of the decision of the board of trustees, the district court may affirm or set aside and remand the 
matter to the board of trustees upon the following grounds, and shall not set the same aside on any other 
grounds: 

 
That the findings of fact are not based on any substantial, competent evidence; 

  
That the board of trustees has acted without jurisdiction or in excess of its power; 

 
That the findings by the board of trustees as a matter of law do not support the decision. 

 
10.5 Representation 

 
A grievant filing a grievance pursuant to this procedure shall be entitled to a representative of the 
grievant's choice at each step of the grievance procedure.  The supervisor, superintendent, or the 
superintendent's designee shall be entitled to a representative at each step of the grievance procedure. 

 
10.6 Time Lines 

 
The time lines of the grievance procedure may be waived or modified by mutual written agreement. 

 
10.7 Utilization 

 
Utilization of the grievance procedure shall not constitute a waiver of any right of appeal available 
pursuant to law and regulation. 
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10.8 No Reprisals 
 

Neither the board nor any member of the administration shall take reprisals affecting the 
employment of any interested party. 

 
10.9 Personnel File 
 

An employee of the school district shall be required to review and sign any entries made to his personnel 
file.  At reasonable times and places, in the presence of an appropriate district official, an employee may 
inspect documents contained in his official personnel file. 

 
 
 

ARTICLE XI 
 

EFFECT OF AGREEMENT 
 
 11.1 Compliance Between Individual Contract and Master Agreement 
 
 Any individual contract between the Board and an individual teacher hereafter executed shall be subjected 

to the terms and conditions of this Agreement.  If any individual contract contains any language contrary 
to the Agreement, this Agreement, during its duration, shall be controlling. 

 
 11.2 Separability and Savings Clause 
 

Nothing contained in this Negotiation Agreement is intended to or shall conflict with, or abrogate the 
powers or duties and responsibilities vested in the legislature, State Board of Education and the Board of 
Trustees of School District by the laws of the State of Idaho.  Each School District Board of Trustees is 
entitled, without negotiation or reference to any negotiated agreement, to take action that may be 
necessary to carry out its responsibility due to situations of emergency or acts of God.  Nothing contained 
herein shall diminish the right of the Board of Trustees of the District to promulgate rules and regulations 
for the governance of the District as provided by Idaho Code 33-506. 

 
 If any provision or any application of this Agreement shall be held to be contrary to law, in the spirit of 

mutual cooperation, the Association and the Board shall meet to negotiate a successor clause. 
 
 If any specific items on this agreement shall be ruled invalid by a court of law or governmental agency, 

the Board and Association shall enter into negotiations within fifteen (15) days to agree on a successor 
clause for the invalidated article.  The balance of this Agreement shall not be affected by any such ruling 
and shall remain in full force. 

 
 
 
 
 
 
 
 
11.3 Agreement 
 
 This Agreement is signed this _____ day of ____________, 2023. 
IN WITNESS THEREOF: 
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For the Association     For the Board 
 
________________________    ___________________________ 
President      Chairperson 
 
________________________    ___________________________ 
Secretary      Clerk 
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AMERICAN FALLS MASTER AGREEMENT  

ADDENDUM C 
 

SICK LEAVE BANK APPLICATION 
 
Employee Name _________________________________________________________________ 
 
Address ________________________________________________________________________ 
  (Street)    (City)   (State)  (ZIP) 
 
Phone _____________________________ School ______________________________________ 
 
Attending Physician ________________________ Building Principal ________________________ 
 
-------------------------------------------------------------------------------------------------------------------- 
 
Dear Physician: 
 
Please complete the following information, sign and return to the address below.  Thank you for your time and 
cooperation in this matter. 

 
  Yes No 
1. Will the duration of direct medical treatment extend more 

than 14 days? From:               To: 
  

2. Does the illness require inpatient hospitalization of the 
patient? 

  

3. Does the illness require outpatient medical care including 
referral to other providers of health services for more than 
14 days? 

  

4. Will the illness or injury necessitate direct medical 
treatment that requires the employee to be off work on an 
intermittent basis or to work less than the normal schedule 
of hours per day or days per week?  If yes, please specify: 
 
 

  

5. Is the patient able to perform their regular work duties?  If 
no, describe limitations. 
 
 
 

  

 
I certify that the above information is true and correct to the best of my knowledge. 
 
 
____________________________________  ______________________________ 
Attending Physician     Date 
 
Please return the completed form to: American Falls School District 
     Attn: Sick Leave Bank Chairperson 
     827 Fort Hall Ave. 
     American Falls, ID  83211 
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AMERICAN FALLS MASTER AGREEMENT  

ADDENDUM D 
APPLICATION FOR LONGEVITY BENEFIT 

Return no later than March 1st to:  School Dist. #381 Admin. Office, 827 Fort Hall Ave., American Falls, ID 
 
Name:_________________________________________________SS#________________________ 
(Please type or Print) 
Mailing Address____________________________________________________________________ 
 
Date of Full Time Certified Employment________________________Years of Service____________ 
 
I agree that: 
 
 I am currently working under contract for American Falls School District for the entire ______ (State year) 

school year in a full time certified position. 
 I will complete my ______ (school year) teacher  contract. 
 I am eligible to be offered a contract for the ______ (state year) school year and if the contract is offered, I 

intend to accept it. 
 I am not currently on probationary status with my immediate supervisor. 
 As of _________ (State the eligibility date), I have completed a minimum of twenty (20) years continuous 

full-time years as a certified employee with American Falls School District #381. 
 I will be paid a longevity benefit for three consecutive years ______,_____,_____ (state the 3 years), unless 

my employment is terminated, either by the district for just cause or by my own choice. 
 The longevity amount will be $_______in the _______(state year) and proportionately increased for the 

remaining two years. Per Article III, Longevity Benefit of the American Falls Master Agreement, the 
longevity benefit will be increased proportionately with any increase in the district’s base salary amount, (ie. 
If the district first year teacher, first lane base salary is increased 3% the longevity benefit will also be 
increased by 3%). 

 If at any time during the next three years my employment with School District #381 is terminated, the benefit 
will be pro-rated based on the number of days completed in the current contract year and will be 
discontinued from that point on. 

 The longevity benefit shall be listed as a supplemental stipend to my contract and paid as part of my regular 
monthly salary. 

 The longevity benefit is considered additional compensation and subject to federal and state tax laws. 
 If I chose to withdraw my application, I will notify the Administration Office in writing no later than June 1, 

prior to the applicable year the longevity begins. 
 
Please provide dates of continuous full time employment at American Falls School District in the space provided 
below, beginning with the most recent experience: 
 
School:____________________________From____________________To______________________ 
 
School:____________________________From____________________To______________________ 
 
School:____________________________From____________________To______________________ 
 
I certify the above information is correct and that I have met all the necessary criteria to participate in the 
longevity benefit per the Master Agreement Article III.  I understand that I will be paid a longevity for three 
years and once I have received the total benefit, I may not make application for the benefit again during my 
employment with American Falls School District #381. 
 
__________________________________________      ____________________________________ 

Signature                                                                           Date 
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Addendum E 
 
Blue Cross of Idaho Preferred Provider PPO Medical Benefit Summary  
Blue Cross of Idaho Business Blue (Traditional Plan) Medical Benefit Summary  
Blue Cross of Idaho High Deductible Health Plan (HDHP) Single Medical Benefit Summary  
Blue Cross of Idaho High Deductible Health Plan (HDHP) Family Medical Benefit Summary  
Blue Cross of Idaho Dental Benefit Summary  
Blue Cross of Idaho State of Idaho Vision Plan Benefit Summary 
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