





























current Professional Employee members and the number of total days in the Sick
Leave Bank shall be kept on file in the District Office, and an updated copy given to
the Association November 1 and May 1 of each year.

2.7.10 A Professional Employee will contribute a total of three (3) days, one (1) each year
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2.7.12

3.1 The Board shall provide the following fringe benefits for all Professional Employees: Member Health,

for three (3) years to stay an active member. The Professional Employee will not be
asked to contribute again unless the accumulated Sick Leave in the Bank drops
below three hundred Days (300). The Sick Leave Bank Committee will then ask all
members to contribute a specific number of days to bring the total above three
hundred (300) days. These contributions must be made during the regular deposit
periods as set forth in Section 2.7.1. Any member not contributing will become
ineligible to receive Sick Leave Bank days until they have contributed the requested
days.

A Sick Leave Bank member will need to use all accumulated leave before asking for
days from the Bank.

Family Sick Leave days do not come from the Sick Leave Bank. They will come from
your personal Sick Leave Days, unless the Sick Leave Committee deems the request
a catastrophic, immediate family (spouse, child, or parents), illness or accident.

ARTICLE 3
FRINGE BENEFITS

Member Life ($50,000), Member Dental and Member Vision.

3.1.1. Set defined benefit amount of $667.27 for the 2023-24 school year based on the district absorbing the

6.9% increase on the premium for Professional Employees for health, dental, vision, and life insurance.

3.2 Professional Employees who work twenty (20) hours per week or more (or half-time or more, or the

equivalent) will receive full benefits. Those who are employed for less time will not be entitled to any

benefits.

3.3 Should the Professional Employee choose optional benefits the employee shall authorize a voluntary

salary reduction to pay the excess premium cost.

3.4 The optional programs available shall include:

Member plus one health
Family health

Member plus one dental
Family dental

Salary protection (disability)
Family and dependent life*
Cancer insurance

Intensive care insurance
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3.5 Carriers and plans shall be mutually negotiated by the District and the Association. The NPEA will
notify their members of the changes. The district is allowed to “buy down” insurance premiums with no
change to employee benefits.

3.5.1 A Blue Cross PPO insurance plan will be provided employees by New Plymouth School
District with a $3,000 deductible, $30/$60 Copay per office visit, 70/30 coinsurance,
$1,500 Out of Pocket, prescription drug card of $15/$30/$45 with $2000 annual non-
generic cap, mail order matches the prescription card.

3.5.2 The 2022-2023 dental coverage (Blue Cross) will be continued for the 2023-2024
school year.

3.5.3 The 2022-2023 life insurance coverage ($50,000) will be continued for the 2023-
2024 school year.

ARTICLE 4
COMPENSATION

4.0 Salary Schedule for Professional Employees

2023-2024 CERTIFIED PROFESSIONAL EMPLOYEES
SALARY SCHEDULE

Addition of Advanced Professional 4 rung

Rung BA BA & 24 MA M + 24

360)

Professional 1 $50,490 $51,990 $52,990 $53,990

Professional 2 $52,273 $53,773 $54,773 $55,773
Professional 3 $54,055 $55,555 $56,555 $57,555
Professional 4 $55,837 $57,337 $58,337 $59,337
Professional 5 $57,619 $59,119 $60,119 $61,119

* Teachers placement on the salary schedule based where they are on the state career ladder and earned credits.
Administrator and teacher will plan the progress of the teacher to the Advanced Professional rung in an annual meeting held
by October 15.
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4.1 Proficiency Rating

4.1.1 *Professional Employees shall not earn movement in lane and step placement if the
Professional Employee has failed to meet the compensation rung performance
criteria for the previous three (3) years. Placement for such Professional
Employees shall be the same as the previous fiscal year.

4.2 Placement and Movement

42.1 For the 2023-2024 school year, Professional Employees shall earn applicable
movement for placement in steps and lanes.

4.2.2  No Professional Employee shall earn less than the state mandated minimum salary,
regardless of the figure stated in the above salary schedule.

43  Professional Employees will receive 1/7" of their daily salary when the teacher covers a class
during their prep period, and the Principal or his/her designee has requested the coverage.

4.4 Dual Compensation
The Board and the Association agree that Professional Employees covered under this
Agreement shall receive no additional compensation for duties involving school time or
school related activities involving school time not currently covered by their contract.

4.4.1 Professional Employees teaching dual credit or concurrent credit will receive the
full compensation from the college or university from which they are accredited.

4.5 Extra Curricular Salary Schedule for Professional Employees

Yrs. Extra

Curricular Base
$40,000
$40,500
$40,500
$43,000
$43,000
$43,000
$43,500
$43,500
$43,500
$43,500
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Percent of Extra Curricular Base at

Coathing Position Experience Level for Coaching Position Salary

MS Wrestling - Head 7.5%
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MS Wrestling - Asst.
MS Volleyball (2)

MS Track & Field (2)
MS Girls' Basketball (2)
MS Football - Head
MS Football - Asst. (2)
MS Cross Country - Head
MS Cross Country - Asst.
MS Boys' Basketball (2)
MS Academic Bowl
MS Cheer - Head
MS Cheer - Asst.

HS Wrestling - Head
HS Wrestling - Asst.
HS Volleyball - Head
HS Volleyball - Frosh.
HS Volleyball - Asst.
HS Track & Field - Head
HS Track & Field - Asst. (2)
HS Softball - Head
HS Softball - Asst.

HS Girls' Basketball - Head
HS Girls' Basketball - Frosh.
HS Girls' Basketball - Asst.
HS Football - JV (2)
HS Football - Head
HS Football - Asst. (2)
HS Cross Country - Head
HS Cross Country - Asst.
HS Cheer - Head
HS Cheer - Asst.

HS Dance - Head
HS Boys' Basketball - Head

HS Boys' Basketball - Frosh.

HS Boys' Basketball - Asst.
HS Baseball - Head

6.5%
7.5%
7.5%
75%
7.8%
5.5%
7.5%
5.5%
7.5%
3.5%
7.5%
5.5%
13.5%
9.5%
13.5%
9.5%
5.3%
13.5%
9.5%
13.5%
9.5%
15.5%
9.5%
9.5%
9.5%
15.5%
9.5%
13.5%
9.5%
13.5%
9.5%
13.5%
15.5%
9.5%
9.5%
13.5%
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HS Baseball - Asst. 9.5%
Choir - Head 11.5%
Choir - Asst. 5.5%
Band - Head 13.5%
Band - Asst. 5.5%

Additional coaches will be provided for an activity if the ratio of coaches to eligible students exceeds 1:25.
These overload coaches will be paid at 3.5% of the BA column at that coach’s experience level. (“Eligible
students” will be defined as students who meet the academic requirements for participation and have
attended 10 practices. This ratio will be verified by the athletic director and superintendent.)

All school district employees are eligible to receive a pass to attend all home athletic events for themselves and
one guest. These passes will be made available to all district employees free of charge and should be requested
from the athletic directors.

Advisory Compensation

High School Annual $1,100
Middle School Annual $600
Senior Class Advisor (3) $350
Junior Class Advisor (3) $350
Sophomore Class Advisor (2) $200
Freshman Class Advisor (2) $200

High School Student Council Advisor (2) $300
Middle School Student Council Advisor $300

BPA Advisor $300

TSA Advisor $300

Pep Club Advisor $300

High School Quiz Bowl Advisor $300

High School Foreign Language Club Advisor $300
HOSA Advisor $300
National Honor Society Advisor $300
Drama (6 act minimum) $50/ act
Guidance 10 months
Home Ec. 2-week ext.
Vo-Ag 11 months

(After School Athletics only)

Middle School Event: one event--$30, two events--$40.

High School Events: one event--$40, two events--$50 three Events--$70.
High School Track Meet--$70.

NP Wrestling Invitational--$100.

These duties shall be voluntary.

15



The Athletic Director’s salary will be negotiated separately outside the already established salary
schedule.

4.6 Tax Sheltered Annuities and Payroll Deductions

4.6.1 Professional Employees may select various payroll withholding associated with
programs available to Professional Employees, the employee solely responsible for the
completion and timeliness of all appropriate and required paperwork and authorizations.

4.6.2 The Board agrees to allow payroll deductions from the salaries of Professional
Employees for Association dues, solely at the direction of the Professional Employee.

4.6.3 The Board takes no responsibility to address or deduct from any Professional
Employee’s salary any sum in dispute between the Professional Employee and the
Association. The issue of any disputed sums owing or outstanding dues owing is solely
between the Association and the individual Professional Employee.

4.6.4 If a Professional Employee instructs the District to cease withdrawal of Association
dues from payroll deduction, the District shall direct the employee to notify the Association
within five (5) days.

4.7 Regular Work Day
The contracted work day for certified staff will be as follows:

4.7.1 For elementary school certified staff, contracted hours are 7:30 a.m. to 4:30 p.m. Each
certified staff member shall have a daily duty-free half hour lunch and at least 180 minutes
of preparation time per week, with one hour per month for grade level team meetings.

4.7.2 For secondary school certified staff, contracted hours are 7:30 a.m. to 4:30 p.m. Each
certified staff member shall have a daily duty-free half hour lunch and will receive one full
class period of preparation time per day.

4.7.3 These work day hours will apply to all certified contract days, including early student
dismissal, teacher in-service, and teacher work days.

ARTICLE 5
EVALUATION APPEAL

5.1 Appeal

5.1.1 An appeal of the Teacher Evaluation shall mean a disagreement by a Professional
Employee with the rating/ranking they have received in any or all areas of a
formal/informal evaluation.

5.1.2 The purpose of this procedure is to allow a Professional Employee a formal method to
seek a change in his/her evaluation as a result of evidence presented after his/her
evaluation has been given.
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5.1.3 Nothing herein contained will prevent a Professional Employee from informally
discussing the evaluation with their evaluator in an effort to resolve the disagreement on
any/all scores/rankings in question.

5.1.4 Failure to conform to the specified time limits (except as extended by mutual
agreement) shall constitute:

5.1.5 On the part of the Professional Employee appealing, an acknowledgement that the
time limit to appeal has expired and the evaluation is valid.

5.1.6 On the part of the evaluator, an admission that the appeal has merit and the
requested changes to the score/ranking within the evaluation is changed.

5.3 Procedure Specifications
5.3.1 A written formal appeal shall meet the following specifications:

5.3.2 On the part of the professional employee appealing, an acknowledgement that the time for
appealing has expired and the evaluation is valid.

5.3.3 On the part of the evaluator, an admission that the appeal has merit and the requested
changes to the score/ranking of the evaluation is changed.

5.3.4 It shall contain the date the evaluation was received.
5.3.5 It shall be signed by the Professional Employee who is appealing the Evaluation.
5.4 Procedure Steps

5.4.1 Step One: Within 30 days following the evaluation, the Professional Employee will meet
with their evaluator, present evidence, and discuss any and all disagreements involving the
evaluation. He/She may have an Association Representative at this meeting.

5.4.2 Step Two: If the Professional Employee is not satisfied with any/all changes to His/Her
evaluation, He/She may request a formal letter outlining the areas of disagreement and
justification for specific scores/rankings that go further into detail than any/all statements on the
evaluation in question. This response should also include specific evidence that the evaluator
would like to see in order for the Professional Employee to receive an improved score/ranking.
The evaluation by the immediate supervisor shall be given within ten (10) workdays of the
request.

5.4.3 Step Three: If the Professional Employee is not satisfied after step one and two have been
completed, then the Professional employee may appeal to the evaluator's immediate supervisor.
The Professional Employee will provide any/all evidence that has been previously submitted. The
evaluation by the immediate supervisor shall be given within ten (10) workdays of the request.

5.4.4 Evaluation Appeal Re-Opener. Should the Board seek to amend or alter the existing
language for Professional Employees evaluations and should such amendment alter the Evaluation
Appeal language cited herein, the Association or the Board may give written notice to the other
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party of its desire to re-open negotiations solely with regard to the language of Evaluation Appeal
cited herein. Negotiations shall be commenced within fifteen (15) days of the receipt of the
written notice to re-open negotiations.

ARTICLE 6
PERFORMANCE AND PROFESSIONAL DEVELOPMENT COMPENSATION

6.1 Committee

6.1.1 A “Performance and Professional Development Oversight Committee” shall be
established which consists of three Professional Employees, (1/school), the
Superintendent, and two school Board members. At least two of the Professional
Employees shall be NPEA members.

6.2 Duties

6.2.1 Ensure that Performance Bonuses are based on rigorous standards and that all
Professional Employees are eligible to receive.

6.2.2 Preliminary plans for Professional Employees in each building will be forwarded to the
Committee each year via the Superintendent, and these plans will have been determined by
groups of Professional Employees and the Principal. Each building shall attempt to ensure plans
are equitable before sending them to the committee.

6.2.3 Set guidelines/rules to govern Pay-for-Performance (P4P) in the New Plymouth School
District.

6.2.4 Help ensure that results for which there is pay are reliable and valid.
6.2.5 These “Performance Bonuses” are a financial acknowledgement of excellence, and/or an
encouragement to Professional Employees/PLC's to step out of the box and try something a little

different, and/or for PLC's to work more closely together.

6.2.6 Each building Committee shall attempt to ensure plans are equitable before sending them to
the Oversight Committee for approval.

6.2.7 All confidential matters will be kept confidential. This is of particular importance in the area
of any individual teacher’s performance.

6.2.8 The Committee will also approve plans for teacher leadership roles and committees, and
district in-service days.

6.2.9 The first meeting of the Committee shall occur on or before the end of October. The
committee will meet to finalize plans on or before the end of January.
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6.3  All other extra-duty assignments that arise during the school year will be compensated at
$35/hour and will need to be pre-approved by the Superintendent.

ARTICLE 7
PROBLEM SOLVING MECHANISM

7.1 Language

7.1.1 The purpose of this language is to secure equitable solutions for Professional
Employees who have reason to believe the District is in violation of this Agreement and to
bring their concerns to the proper attention of District authorities.

7.1.1.2 Nothing herein contained will be construed as limiting the right of any Professional
Employees having a grievance to discuss the matter informally with any appropriate
member of the administration and having the grievance adjusted provided the Grievant
believes the adjustment is consistent with the terms of this Agreement.

7.1.1.3 A Grievance may be withdrawn at any level without establishing a precedent.

7.2 Definitions

7.2.1 A “Grievance” for Professional Employees is a written claim by a “Grievant or Grievants” that
there has been a violation, inequitable application, or misinterpretation of this Agreement.

7.2.2 A “Grievant or Grievants” is a Professional Employee(s) asserting the Grievance.

7.2.3 A "day” as used in this Grievance procedure for Professional Employees means any working
school days within the regular school year as shown on the official school calendar. If the
Grievance extends beyond the regular school year, a “day” means any day, Monday through Friday,
exclusive of holidays.

7.3 Guidelines

7.3.1 Since it is important that grievances be processed as rapidly as possible, the number of days
indicated at each level will constitute the maximum and every effort will be made to expedite the
process. The timelines of the grievance procedure set forth in this article may be waived and

modified by mutual agreement.

7.3.2 Any Grievance not commenced within fifteen (15) days after the Grievant knew of the
conditions upon which the Grievance is based shall be null and void.

7.3.3 If a Grievant fails to appeal a decision at any level within the prescribed time limits, the
Grievant shall be deemed to have waived the right to further processing of the Grievance. If the
Administration and/or Board fails to respond within the prescribed time limit, the Grievance shall
be advanced to the next step of this procedure.

7.3.4 No reprisals of any kind will be taken against any Professional Employee because of his or
her participation in a Grievance.
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7.4 Specifications

7.4.1 A written Grievance will meet the following specifications:
o It will be specific;
o It will contain a synopsis of the facts giving rise to the violation or misinterpretations;
o It will contain the specific section of this Agreement which has allegedly been violated;
e It will state the relief requested;
o It will contain the date of the alleged violation(s);
o It will be signed by the Grievant.

7.4.2 Representation: Both the Professional Employee and the District will be entitled to a
representative of choice, including legal counsel, at each step of the Grievance procedure. If
legal fees are incurred the District will only assume those costs incurred by the District, not
the Professional Employee. The Professional Employee will be responsible for their own
individual legal costs, if any.

7.4.3 Utilization of the Grievance procedure will not constitute a waiver of any right of
appeal available pursuant to law or regulation.

7.4.4 If a Grievance is filed which might not be finally resolved under the time limits set
forth herein prior to the end of the school year, the time limits set forth herein may, by
mutual agreement be reduced so that the Grievance procedure will be concluded prior to
the end of the school year, or as soon thereafter as is practicable.

7.5 Joint Grievance

7.5.1 Whenever two (2) or more employees allege a common violation or misinterpretation
of the terms of this Agreement they, and the District, may mutually agree to resolve said
Grievances by joining said Grievances together as one Grievance.

7.5.2 If the District and the Grievant agree to resolve the common Grievances by joining the
grievances together as one Grievance, those Professional Employees joining their
Grievances together into one Grievance shall notify the Superintendent of such action. The
Superintendent will inform the Professional Employees involved, in writing, of the identity
of the supervisor who shall serve as the “immediate supervisor” for purposes of meeting
and responding to said Grievance.

7.5.3 The District and the Grievant(s) may mutually agree to waive any level of the
grievance procedure and proceed to the next higher level.

7.6 Procedure

7.6.1 A Grievance must be in writing and received by the Professional Employee’s
immediate supervisor within fifteen (15) days following knowledge of the act or condition
giving rise to the Grievance.
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7.6.2 Step 1: The immediate supervisor will set up a meeting to discuss the Grievance
within ten (10) days of the receipt of the Grievance. The immediate supervisor will provide
the Grievant a written response to the Grievance within ten (10) days after the meeting.

7.6.3 Step 2: If the Grievant is not satisfied with the response of his/her Grievance in Step 1,
or there is no response within ten (10) days of the meeting, he/she may submit a written
Grievance appeal to the Superintendent. Such submission must be to the Superintendent
within ten (10) days of the immediate supervisor response to the Grievance or if no
response was received, within five (5) days of when such response was due.

7.6.3.1 The Superintendent or designee will set up a meeting to discuss the
Grievance within ten (10) days of receipt of the Grievance appeal.

7.6.3.2 The Grievant has the right to bring statements and/or witnesses as she/he
deems necessary to develop facts pertinent to the Grievance.

7.6.3.3 The Superintendent or designee may speak with other individuals and/or
seek out other documentation and/or information pertaining to the issue of the
Grievance.

7.6.3.4. The Superintendent or designee will provide the Grievant with a written
response to the Grievance within ten (10) days after the meeting.

7.6.4 Step 3: If the Grievant is not satisfied with the response of his/her Grievance at Step 2,
or if there is no response within ten (10) days of the meeting, he/she may submit a written
Grievance Appeal to the Board for potential resolution.

7.6.4.1 A Grievant wishing to advance a Grievance to the Board shall submit a
written appeal to the Board's clerk within ten (10) days of the date of the
Superintendent or designee’s response to the Grievance.

7.6.4.2 The Board shall arrange for a meeting to be held with the Grievant and the
Administration within fifteen (15) working days of the date of the Board's receipt of
the Grievance Appeal. The Board Chairman or designee shall preside over the
meeting with the Grievant(s) and the District Administration to address the issues

of the subject Grievance.

7.6.4.3 The parties shall have the right to include written documentation and any
willing participating witnesses to provide information pertinent to the Grievance.

7.6.4.4 The Board shall issue a written finding regarding the Grievance within

fifteen (15) working days of the date of the Board's meeting.

7.6.5 Step 4: If either party is not satisfied with the disposition of the Grievance at Step 3,
the party may pursue all applicable legal action.



ARTICLE 8
ACCEPTANCE AND DURATION

8.1 Savings Clause

8.1.1 1If a specific term of this Agreement shall be ruled invalid by a court of law,
legislative act or government agency, such term shall be null and void and of no legal
effect.

8.1.2 If such event occurs, the Board and the Association shall enter into negotiations
within fifteen (15) Days in an attempt to agree upon a successor clause for the
invalid article, if appropriate.

8.1.3 The remaining portions of the Agreement shall remain valid and enforceable.
8.2 Entirety of Agreement

8.2.1 There are no other Agreement or understandings not contained in this Agreement.
All communications, understandings, agreements — expressed or implied - not
embodied herein shall be and are null and void and of no legal or enforceable effect.

8.3 Changes in Agreement

8.3.1 During its term, this Agreement may be altered, changed, added to, deleted from,
amended or otherwise modified only through the voluntary mutual consent of the
Board and the Representative Organization, in writing, ratified and signed by both
parties to this Agreement.

8.4 Individual Contract Compliance

8.4.1 Consistent with the provisions of the state’'s Standard Teacher Contracts, any
employment contract between the Board and an individual Professional Employee
covered by this Agreement shall be subject to and consistent with the terms of this
Agreement.

8.5 Duration

8.5.1 The provisions of this Agreement will remain in force and effect from July 1, 2023
through June 30, 2024, unless otherwise specifically identified herein.

This Agreement is made and entered into this 12th Day of June, 2023 by and between the Board of
Trustees of the New Plymouth School District and the New Plymouth Education Association.
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This Agreement shall be binding upon the parties and the parties warrant and represent that ratification
has occurred by the respective entities.

IN WITNESS WHEREQOF, the parties hereto have hereunto set their hands and seals as follows:

Date Ratified: June 12, 2023 By M (//

/" Marc Haws
haiyman of the Board

Date Ratified: June 12,2023 By

lPierrette Madrid
P \esident of the Association
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