










































































The Board recognizes that achieving the goal of this policy is dependent upon the financial 
ability of the District. 

B. When the maximum enrollment at a specific grade level has been reached, the District may 
accommodate additional enrollment by: 

1. Busing the additional students to an appropriate school with space available. 

2. Assigning a paraprofessional to the classroom. However, if the student enrollment in 
that class drops below the limit, the paraprofessional will be reassigned or released after 
ten (10) days' notice. The paraprofessional assigned to the classroom of students shall 
remain with those students except under exceptional circumstances. 

3. At the District's discretion, adding certificated staff or reassigning certificated staff 
from another building. 

ARTICLE XV - SCHOOL NURSES AND HEALTHCARE PROVIDERS 

A. Each secondary school will have a full-time nurse. 

B. Nurses will not be assigned to more than three (3) elementary schools or other locations. 

C. The District will review health service needs, including, but not limited to equity and adequate 
coverage on an annual basis. Results of this review and recommendations, if any, will be 
reported to the Area Directors in the spring of each year. 

ARTICLE XVI - ASSIGNMENTS, VACANCIES, AND TRANSFERS 

A. Assignments 

1. A professional employee shall be assigned within the scope of their teaching 
certificates, or major or minor fields of study. Having once been assigned a specific 
grade level and/or subject matter area, the professional employee may be reassigned to 
a different grade level and/or subject matter area only after consultation. 

2. Except for special circumstances, a professional employee shall continue in their 
same assignments and building placement(s) for the forthcoming year unless they are 
notified in writing no later than the first day of the last week of the school year. When 
changes in the schedule must be made after that date, an attempt shall be made to 
contact the professional employee by telephone. If contact is made by phone, a letter 
informing them of the change shall follow the phone contact. If the professional 
employee is unavailable by phone, a letter informing them of the change shall be sent 
as soon as possible to the professional employee using the summer address left by 
them in the school office. 

3. When possible, a secondary teacher shall be scheduled with not more than two (2) 
preparations with the following exceptions: 

a. Teacher developed experimental programs. 
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b. Combined or specialized classes, which separately might have limited 
enrollments but which are educationally desirable. These most frequently occur 
in industrial arts, family consumer science, world languages, art, speech, drama, 
or special education. 

c. The particular needs of the departments and programs, including but not 
limited to physical education, music, art and online and alternative schools, which 
desire to offer a diverse curriculum with a limited staff. 

d. A professional employee may request more than two (2) preparations. 

4. A professional employee shall not be required, except under exceptional 
circumstances, to be present in the classroom when a certified specialist is in charge of 
the class. 

5. By June 1st of each school year, the District shall notify any annual contract 
professional employee whose contract will not be renewed for the following school year. 

6. The faculty of a school may appoint a committee to make recommendations by May 
15th to the building principal regarding student teacher assignments. 

7. Association President's Assignments 
The District recognizes that a portion of the responsibilities performed by the 
Presidency of the Association directly benefit the District and the public it serves 
by discharging certain administrative tasks, facilitating communication between 
the District and its teachers, and otherwise promoting high-quality educational 
services. The District further recognizes that such responsibilities require a 
considerable amount of the President's time during the normal teacher work day. 

The District further recognizes that, absent the Association President taking on 
these responsibilities, the District would be required to hire another administrator 
to perform the same and/or similar functions. The Association recognizes that 
such responsibilities that are of benefit to the District occur primarily during the 
contract work day, and that other Association work occurs outside the hours of the 
contract work day. 

The Association President will perform the responsibilities customarily associated 
with the office, including without limitation: 

a. Serve on the Joint Insurance Committee with the District; 
b. Train teachers, administrators, and classified staff at school facilities on 
changes in the laws and regulations; 
c. Provide on-going communication with the District administration on 
budget and policy issues; 
d. Provide on-going training for Building Principal and Association 

Building Representative trainings at District facilities; 
e. Attend and participate in monthly School Board meetings, including 
workshops and evening meetings; 
f. Attend and participate in District Joint Problem Solving Committees; 
g. Serve on the District's Professional Development and Curriculum 
Committees; 
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h. Attend and participate in monthly Sick Leave Bank meetings; 
i. Serve on the Joint Calendar Committee; 
j. Provide school team facilitations and leadership trainings as requested 
by the District and individual school sites; 
k. Attend and participate in the District's Strategic Planning meetings; I. 
Attend and participate in meetings to implement the District's 
communication strategies; 
m. Collaborate with the District on the Peer Assistant Program 
implementation; 
n. Work with District on the ADA interactive process, accommodations, 
and/or requests; 
o. Attend and participate in the legislative reception with District 
administration and school board members; 
p. Meet with the District Deputy Superintendent on a monthly basis, or 
more frequently as necessary; 
q. Maintain a record of the hours per week spent in performing the 
responsibilities outlined above and report such at the monthly meetings 
with the Deputy Superintendent or designee; and 
r. Participate in any other activities, committees, and/or meetings during 
the contract work day as the District and the President deem appropriate 
and necessary. 

In consideration of the responsibilities outlined above, as well as the other 
provisions of this agreement, the District agrees to reimburse the 
Association the cost of salary and benefits of a first year teacher (B.A., 1, I. A). 
Upon written request of either party, the parties, within thirty (30) days following 
the written request, will re-open negotiations on any portion of this subsection 
(Association President's Assignment) as specified in the written request. 

The parties will bargain in good faith on said matter until such time that the 
parties mutually agree on substitute language, if any, or until such time that the 
agreement expires pursuant to law. During the pendency, this provision of this 
subsection will remain in full force and effect. All other portions of the agreement 
shall continue to be valid and binding upon the parties to the agreement. 

B. Vacancies and Voluntary Transfers 

1. It is the intent of the District that reasonable effort is made to provide all professional 
employees with information regarding the establishment of new positions as well as 
vacancies in existing positions for administrators, 9-12 head coaches' positions, athletic 
directors, and certificated employees. 

2. Notice of vacancies in new and existing positions for administrators and certificated 
employees should: be dated; include the name of the school and/or level of position to 
be filled and other relevant information; be posted on the District's web page; and be 
made available via the District's email notification system upon registration. If a 
professional employee has questions about the status of a vacancy, they should contact 
the office of the appropriate Area Director. 

36 



3. When a vacancy occurs at a school site, a professional employee may file a transfer 
application for the specific position with their current Area Director. The professional 
employee will provide a copy of the specific transfer request to their building 
administrator after submitting it to the Area Director. 

4. All professional employees in good standing who have applied for voluntary transfers 
shall be considered in the development of the manifests for a particular vacancy. An 
applicant may be on more than one (1) manifest at a particular school; however, no 
applicant will have more than one (1) interview at that school in any application year, 
unless there is a change of principal during that year or at the request of the building 
principal. 

5. The applicants selected for the manifest shall be interviewed by the building 
administrator(s), unless the provisions of item 4 apply. The District will notify, in a timely 
manner, any applicant who will not be interviewed for the position. 

6. The District agrees to give consideration to the professional background, training, and 
achievements of all applicants. A professional employee who has requested a transfer 
will be given first consideration for any vacancy. Length of service and other relevant 
factors will be considered when all other qualifications are equal. Vacancies will be filled 
in compliance with those federal and state regulations which school districts are 
required to follow. 

7. The District reserves the right to encourage additional applicants to apply when such 
action is to the advantage of the District. 

8. Any change of assignment or grade level in a particular school made after a vacancy 
occurs shall be decided by the building principal. Such change of assignment shall not 
be part of the voluntary transfer process. 

9. These restrictions apply to the vacancy/voluntary transfer process: 

a. The District reserves the right, under "special circumstances" to fill vacancies 
in a timely manner. 

b. The District will not fill a vacant position for the ensuing school year until at 
least five (5) calendar days after advertising the position. The waiting period shall 
not apply once senior high school principals report to work, until two (2) weeks 
after school starts. 

c. Notwithstanding the definition of "Day" in Article II - Definitions of the 
Negotiated Agreement, for the purposes of vacancies referred to in "b" above, 
"Day" shall mean any calendar day. 

10. While the procedural process of voluntary transfer is subject to the grievance 
procedure, the content of the decision regarding said voluntary transfer is not subject to 
grievance. 

11. If requested by the professional employee, the reason(s) for the denial of voluntary 
transfer shall be provided by the appropriate director, principal, or supervisor. 
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C. Involuntary Transfers 

1. The School District administration shall confer with appropriate members of the staff 
in an effort to resolve involuntary transfers in a mutually satisfactory way. The following 
procedures will be applied when it is determined by the appropriate director that a 
mutually satisfactory agreement cannot be reached. Involuntary transfers shall only be 
made for any of the following reasons: 

a. The decrease in the number of students which requires a decrease in the 
number of professional personnel 

b. The elimination of a program 

c. The reduction of a program's funding 

d. The closing of a school 

2. Procedures 

a. When the District determines that there is a surplus of staff in a school and 
where are two (2) or more staff members currently employed in the identified 
surplus discipline of assignment at that school, the following procedure will be 
employed: the person who has the least District seniority of those affected 
professional employees in the specific grade level or department will be 
transferred to another school in the District where there is need for their services. 

b. Seniority lists will be posted and maintained on the District Intranet on or 
before October 5th and updated as needed. 

c. Surplus senior high school staff will be transferred to other senior high schools 
whenever there is a vacancy in the discipline(s) or assignment(s) for which they 
are certificated. 

d. Surplus senior high school staff will be transferred to a junior high school in the 
event there is no vacancy for which they are qualified in any District senior high 
school. Should a senior high school vacancy for which such staff member 
is qualified develop prior to the opening of the school year immediately after the 
transfer, for the following school year, said staff member will be given the 
opportunity to return to the senior high school from which they were originally 
transferred, or to another senior high school. 

e. Surplus junior high school staff will be transferred to other junior high schools 
whenever there is a vacancy in the discipline(s) or assignment(s) for which they 
are certificated. 

f. Surplus junior high school staff will be transferred to a senior high school in the 
event there is no vacancy for which they are qualified in any District junior high 
school. Should a junior high school vacancy for which such staff member is 
qualified develop prior to the opening of the school year immediately after the 
transfer, for the following school year, said staff member will be given the 
opportunity to return to the junior high school from which they were originally 
transferred, or to another junior high school. 

g. Surplus elementary staff will be transferred to another elementary school if 
available in the event there is no vacancy for which they are qualified within their 
school. 
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h. Should an elementary vacancy for which such staff member is qualified 
develop prior to the opening of the school year immediately after the transfer, for 
the following school year, said staff member will be given the opportunity to return 
to the elementary school from which he/she was originally transferred. 

i. In the event a staff member must be placed in an assignment or teach a 
discipline for which they are certificated, but has not had teaching experience or 
major preparation, he/she will be provided an opportunity to return to a more 
appropriate assignment as soon as said vacancy occurs. 

j. When involuntary transfers are necessary, a professional employee shall not be 
assigned to a position outside the area(s) authorized by certificate 
endorsements. 

3. Clarification 

a. This procedure applies only to staff members identified as surplus in a given 
school. If School "A" has surplus staff and School "B" does not, School "B" will 
not be affected by the problem existing in School "A." 

b. The initial date of assignment in the District will be the criterion for determining 
which person from among the identified surplus staff in a given school will be 
transferred. 

c. Personnel assigned as a varsity head coach in a secondary school (grades 10 
through 12) shall be preferred under the purview of this procedure. Personnel in 
this category will continue to be assigned by the appropriate Area Director. 
Drama, debate, newspaper, yearbook, and drill team must be maintained as a 
part of building programs where they currently exist. 

In the event no remaining qualified staff member agrees to assume those duties, 
the principal will request the appropriate director to determine the staff member 
who, according to seniority, will be transferred. 

d. In the case of disagreement as to the intent of these procedures, explanation 
of intent and resolution of the disagreement will be made by the appropriate 
director. 

e. In the event there is a staff member who has served in a counselor, 
supervisory, or administrative position or on special assignment in the District, 
their service in this capacity will be counted in calculating total District 
experience. Leaves of absence in excess of one (1) semester approved by the 
District shall not be counted as a year of service; however, any leave of absence 
approved by the District shall not be construed as interrupting the affected 
professional employee's years of service. 

f. In the event there are surplus secondary counselors and there is a vacant 
elementary counseling position, the least senior counselor from the pool of 
surplus secondary counselors will be assigned to said elementary counseling 
position. In the event there are surplus elementary counselors and there is a 
vacant secondary counseling position, the least senior counselor from the pool of 
surplus elementary counselors will be assigned to said secondary counseling 
position. Counselors must hold appropriate state certification. 
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g. In the event there are surplus secondary counselors and there are no 
appropriate counseling vacancies in the District, said counselors will be assigned 
to classroom teaching where needed in subject areas for which they are 
certificated. In the event there are surplus elementary counselors and there are 
no appropriate counseling vacancies in the District, said counselors will be 
assigned to classroom teaching where needed in areas for which the are 
certificated. 

h. If a professional employee refuses a transfer back to the position from which 
they were involuntarily transferred, the professional employee shall have waived 
their right to subsequent return to said position. 

i. The professional employee has an ethical responsibility to provide reliable 
information concerning their intent to return for the next school year. The District 
may use the information provided with complete confidence that it is reliable, for 
the purpose of determining whether or not to secure a replacement. 

j. The term "seniority" shall mean the total number of uninterrupted contract years 
served in the District in any position requiring a certificate issued by the State 
Board of Education. A staff member who has served in a certificated position 
other than a classroom teacher will have that service counted in calculating total 
District experience, including service in an administrative capacity. It is further 
agreed that leaves of absence in excess of one (1) semester approved by the 
District shall not be counted as a year of service for the purposes of moving on 
the District's salary schedule. Any leave of absence approved by the District 
shall not be construed as interrupting the affected professional employee's years 
of service in terms of seniority. 

4. Combination Classroom Teachers 

a. When the District determines that there is a surplus of staff in an 
elementary school due to the creation of a combination classroom and there are 
two (2) or more staff members currently employed in the affected grade levels of 
that school, the person who has the least District seniority in those affected 
grade levels will be transferred to another school in the District 
where there is a need for their service 

b. When assigned to a combination class, that classroom teacher will be given 
the opportunity to have one (1) additional planning/collaboration times per week, 
if the building level schedule allows. 

ARTICLE XVII - EXTRAORDINARY TRANSFER 

A. Statement of Intent 

1. This article is intended to provide extraordinary transfer relief to the professional 
employee who desires a transfer from their present position and assignment to another 
school site. It is understood that said employee has requested voluntary transfers in the 
past; however, for reasons beyond their control, they were not given a transfer to 
another school site. 
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2. In order to be eligible for an Extraordinary Transfer, the professional employee must 
fulfill the criteria as outlined below. This article is not designed to supersede or to 
supplant the existing voluntary transfer policy, but to augment it. It is not intended to be 
used as a means of resolving personal or professional conflicts between the applicant 
and other District personnel. The Extraordinary Transfer is intended to create an 
additional avenue by which the professional employee may be granted a voluntary 
transfer. 

3. It is understood that an application under this article may or may not result in the 
applicant being offered an option for transfer. It is further understood that the term 
"teacher" or "professional employee" refers to any employees covered by the bargaining 
unit. 

B. Eligibility Criteria: 

1. The applicant must be a certificated employee of the District. 

2. The applicant must have served in their present building for a minimum of five (5) 
years. 

3. The applicant may not, at the time of application, be on intensive staff development or 
probation. 

4. The applicant has requested a minimum of 1 voluntary transfer in the past. 

C. Procedures: 

1. Having met the criteria outlined above, the applicant will submit a letter to their Area 
Director, principal, and Association President no later than the Friday before President's 
Day. 

2. After consulting with the Extraordinary Transfer applicant, the Area Director or 
designee and the Association President or designee will mutually determine option(s) for 
possible transfer. 

3. If the applicant is offered an option for transfer and does not accept the offer, the 
applicant will remain in their current assignment and is not eligible to seek relief under 
this provision the following school year. 

4. Nothing in this provision will prevent applicants from pursuing voluntary transfers 
I 

under-the existing voluntary transfer provision. 

5. The offer of an option for transfer, if any, is determined by the Area Director or 
designee and is not subject to appeal, nor is it subject to the grievance procedure. 

ARTICLE XVIII - WORK DAY 

A. A professional employee shall have a seven and one-half hour (7 hr 30 min) work day. Due 
to varying building specific start times, the building administrator shall notify the staff of specific 
expectations. 
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B. Except in special circumstances, elementary and kindergarten professional employees shall 
not be required to have non-teaching duties including playground, recess, lunch, and bus. 

C. With the approval of the building principal or supervisor, a professional employee's work time 
before and after school may be adjusted to allow for special circumstances. A professional 
employee may be required to attend additional professional activities which involve the entire 
building staff. The aforementioned duties shall be required even when in excess of the seven 
and one-half hour (7 hrs. 30 min) workday. The professional workday for nurses, counselors, 
psychologists, and social workers will be the same as that of professional employees who have 
been assigned teaching duties. 

D. The student day shall be six and one-half hours (6 hrs. 30 min) for full day kindergarten and 
grades 1-6. The first bell shall ring five (5) minutes before the student day begins. 

E. The Board shall provide each professional employee a daily paid duty-free lunch period, the 
duration of which shall be a minimum of forty (40) minutes unless a majority of the school staff 
agrees to a reduced lunch period. Provided, however, the professional employee's duty-free 
lunch period is consistent with, and shall not exceed, the building lunch schedule. Special 
circumstances may cause lunchroom, hall, and/or playground duties to be assigned to a 
professional employee during their lunch periods. Such assignment shall not be grievable under 
the grievance procedures established in the Negotiated Agreement. The final decisions 
regarding the choice of personnel, scheduling of duties, and possible splitting of increments 
shall rest with the building principal. 

F. Preparation periods in the senior high school and the junior high school equivalent to one (1) 
class period shall count as part of the professional employee's instructional day. 

G. Weekly planning times for professional employees in the elementary schools, are equivalent 
to one hundred fifty (150) minutes in grades 1-6 and Kindergarten, in blocks of thirty (30) 
minutes. If it becomes necessary to apply the provisions of the Work Year Article of the 
Negotiated Agreement, or in the event of other special circumstances, loss of planning time 
shall not be grievable. 

ARTICLE XIX - WORK YEAR 

A. The basic contract year for a professional employee herein covered shall be one hundred 
ninety (190) days consisting of one hundred seventy-six (176) instructional days, four (4) paid 
holidays (Labor Day, Thanksgiving, Christmas, New Year's Day), the equivalent of two (2) CLC 
days, one (1) PD/teacher work day, and five (5) professional development days. For the 
2024-2025 school year individual employment contracts issued by the Board shall reflect this 
amount except that where a professional employee is to work for more than one hundred ninety 
(190) days in a year, their contract shall reflect the greater number of days and the professional 
employee thus contracted shall be paid at the rate of the base salary as indicated by the 
attached salary schedules plus one/one hundred ninetieth (1/190) of their salary for each 
additional day contracted. This section shall not affect professional employees who take on 
additional duties such as summer music, summer recreation, curriculum writing, summer 
maintenance work, and others. 
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B. The first day of the school year shall be an early release day for students. The last day 
preceding Christmas break shall be an early release day_for all students and employees. A 
professional employee shall work a full seven and one-half hours (7 hrs. 30 min) during any 
early release day except as noted above. 

C. The Board agrees that representation of elementary, junior high, and high school members of 
the Calendar Committee may be appointed by the Association. 

D. Parent-teacher conferences for Pre-K through grade 12 shall be held as directed by District 
administration. The hours may be arranged differently by consent of the appropriate director 
and a majority of the school faculty. 

E. Elementary Report Cards: October 11, 2024 will be a non-instructional day and will be 
designated to work on report cards. December 19, 2024, March 14, 2025, and May 16, 2025 
will be early release days for students to provide time for teachers to work on report cards. 

ARTICLE XX - SCHOOL CALENDAR 

A. To address staff training and classroom preparation time prior to students' arrival at the 

beginning of school for the 2024-2025 year, the District will provide: 

1. Three (3) days of uninterrupted classroom time for professional employees. 

2. Three (3) days of in-service provided by the District and/or Building. 

B. Any time not used by the District or building during allocated in-service days will be 
designated as professional employee preparation time. 

C. Friday, August 9, 2024 will be designated as a Flex Day for professional employees whereby 
they can prepare for classes or use an alternate day during the period from July 29 - August 9, 
2024 with notification to their building principal. Should extenuating circumstances due to facility 
issues occur, alternate days can be used with principal approval. 

ARTICLE XXI - GRIEVANCE PROCEDURE 

A. Definitions 

1. A grievance is a complaint that there has been a breach of the terms of this 
Negotiated Agreement or of those delineated in the Certified Employee Handbook. 

2. An "aggrieved person" is a professional employee or professional employee asserting 
a grievance. 

3. A "party in interest" is a professional employee or professional employees who might 
be required to take action or against whom action might be taken in order to resolve a 
grievance. 
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4. A "day" as used in this Grievance Procedure means any day school is in session 
within the regular school year as shown on the official school calendar. If the grievance 
extends beyond the regular school year, a "day" means any day, Monday through Friday, 
exclusive of holidays. 

B. Purpose 

1. The purpose of this procedure is to secure, at the lowest possible administrative level, 
equitable solutions to the problems, which may, from time to time arise. Both parties 
agree that these proceedings will be kept as informal and confidential as may be 
appropriate at any level of the procedure. 

2. Nothing herein contained will be construed as limiting the right of any professional 
employee having a grievance to discuss the matter informally with any appropriate 
member of the administration and having the grievance adjusted, provided the 
adjustment is consistent with the terms of this Negotiated Agreement and the Certified 
Employee Handbook. 

C. Procedure 

1. Since it is important that grievances be processed as rapidly as possible, the number 
of days indicated at each level shall constitute the maximum and every effort will be 
made to expedite the process. Time limits herein designated may be extended by mutual 
agreement between the Association and the Superintendent, or designee. 

2. If a grievance is filed which might not be fully resolved at Level IV under the time 
limits set forth herein prior to the end of the school year, the time limits set forth herein 
may, by mutual agreement, be reduced so that the grievance procedure will be 
concluded prior to the end of the school year, or as soon thereafter as is practicable. 

3. A written grievance shall meet the following specifications: 

a. It shall be specific. 

b. It shall contain a synopsis of the facts giving rise to the violation or 
misinterpretation. 

c. It shall contain the specific section of this Contract or of the Certified Employee 
Policy Handbook, which has allegedly been violated. 

d. It shall state the relief requested. 

e. It shall contain the date of the alleged violation. 

f. It shall be signed by the grievant. 
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4. Whenever two (2) or more professional employees allege a common violation or 
misinterpretation of the terms of this Negotiated Agreement or of the Certified Employee 
Handbook, they and the District may mutually agree to resolve said grievances by 
joining said grievances together as one (1) grievance. Said grievance may be pursued 
by the grievant through final and binding arbitration, with the results binding on all the 
grievant. 

5. If the District and the grievant agree to resolve the common grievances by joining the 
grievances together as one grievance, those professional employees joining their 
grievances together into one (1) grievance shall notify the Superintendent, or designee, 
of such action, and the Superintendent, or designee, shall, within five (5) days of the 
receipt of such written notification, inform the professional employees involved, in writing 
of an appropriate administrator who shall serve as the hearing officer at Level I. If the 
common grievances have progressed beyond Level I and are then joined together as 
provided, a hearing officer will be appointed at Level II. 

6. The District and the grievant(s) may mutually agree to waive any level of the 
grievance procedure and proceed to the next higher level. 

7. The grievance form shall be filed separately from the personnel file of the 
professional employee. 

D. Level I 

1. A grievance must be initiated within thirty (30) days following knowledge of the act or 
condition which is the basis for the complaint. The professional employee shall present 
their grievance to their principal or appropriate administrator in writing. 

2. The principal or appropriate administrator shall arrange for a meeting to take place 
within three (3) days following personal receipt of the grievance. The written grievance 
may be presented to and discussed with the principal or appropriate administrator by the 
grievant alone, or upon their request, by the grievant, the principal and a representative 
of the Association. 

3. The appropriate administrator shall provide the grievant and the Association with a 
written answer to the grievance within two (2) days after the meeting. Such answer shall 
include the reasons upon which the decision was based. 

E.Levelll 

1. If the grievant is not satisfied with the disposition of their grievance at Level I, or if no 
decision has been rendered within four (4) days after the hearing, then within three (3) 
days the grievance may be referred to the Superintendent or their designee. 

2. Within five (5) days of receipt of the appeal, the Superintendent, or their designee 
shall arrange for a hearing with the grievant, who has the right to be accompanied by a 
representative of the Association. The parties in interest shall have the right to include in 
the representation such witnesses as they deem necessary to develop facts pertinent to 
the grievance. 
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3. Upon conclusion of the hearing, the Superintendent or designee will have ten (10) 
days to provide a written decision, together with the reasons for the decision, to the 
grievant and the Association. 

F. Level Ill 

1. Within four (4) days following the written decision of the Superintendent or their 
designee, or if no decision has been rendered within ten (10) days following the hearing 
at Level II, the grievant may appeal their grievance to the Association. 

2. The Association shall arrange for a hearing with the grievant and a hearing committee 
appointed by the Executive Board of the Association of no less than three (3) members 
within five (5) days. 

3. Upon conclusion of the hearing, the president of the Association will have four (4) 
days to provide the Association's decision as to whether the grievance shall be referred 
to Level IV. 

G. Level IV 

1. If the hearing committee appointed by the Executive Board of the Association as 
provided for in Level Ill determines that the grievance should proceed to Level IV, the 
Association shall request arbitration in writing to the Superintendent, or designee, within 
eight (8) days following the deadline for a decision at Level Ill. 

2. Within ten (10) days after such written notice of submission to arbitration, the 
Superintendent and the Association will attempt to agree upon a mutually acceptable 
arbitrator and to obtain a commitment from such arbitrator to serve. If the parties are 
unable to agree upon an arbitrator or to obtain such a commitment within the ten (10) 
day period, a request for a list of five (5) arbitrators shall be made to the Federal 
Mediation and Conciliation Service. Each party shall strike two (2) names. The 
remaining name on the list shall serve as the arbitrator 

3. If a question arises as to the arbitrability, such question will first be ruled upon by the 
arbitrator selected to hear the dispute. 

4. Either party shall be permitted to assert in the arbitration proceedings any evidence 
which was not submitted to the other party before completion of Level Ill meetings. 

5. The arbitrator selected will confer with the representatives of the District and the 
Association and hold hearings promptly. The arbitrator's decision will be in writing, 
unless mutually agreed otherwise, and will set forth their findings of fact, reasoning and 
conclusion on the issues submitted. The arbitrator shall have no power or authority to 
add to, subtract from, alter or modify the terms of this agreement. The decision of the 
arbitrator shall be submitted to the District and the Association and subject to laws, shall 
be final and binding. 
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6. The costs for the services of the arbitrator, including per diem expenses, if any, and 
their travel and subsistence expenses, if any, and the cost of the hearing room, will be 
borne equally by the District and the Association. All other costs will be borne by the 
party incurring them. 

7. The provisions of the Uniform Arbitration Act (Chapter 9, Title 7, Idaho Code) apply to 
this agreement. 

H. Association Right When A Grievance Has Been Discontinued 

The Association on its own may continue and submit to arbitration any grievance filed 
and later dropped by a grievant within ten (10) days of notification of the decision to 
discontinue the grievance if the grievance has been processed through Level 11. 

ARTICLE XXII - SAVINGS CLAUSE 

Should any part of this agreement be found to be in conflict with federal or state law or 
regulation of either the State Board of Education or the State Department of Education, said 
portion or portions of this agreement shall be deemed invalid. Such other portions of the 
agreement which do not conflict with such laws, policies, rules, or regulations, shall be valid and 
binding upon the parties to the agreement. Upon written request of either party, the parties, 
within thirty (30) days following the written request, will commence negotiation on the invalid 
provision and make a good faith effort to remedy the invalid provision. 

ARTICLE XXIII - AGREEMENT TO NEGOTIATE AND BARGAIN 
COLLABORATIVELY 

The Board and the Association agree to negotiate within a maximum of thirty (30) days ( or as 
determined by Idaho statute) of receipt of the written request of either party. Additionally, the 
parties agree that they will continue to bargain collaboratively on issues of concern to either 
party, including but not limited to the scope of this agreement during the term of this agreement. 

ARTICLE XXIV - AMENDMENTS 

Amendments, as defined in Article II, shall not be binding upon either party unless executed in 
writing by both parties hereto and ratified by both the Board and the Association. Amendments 
to the Negotiated Agreement shall only be effective upon ratification. Amendments shall mean a 
change, correction, or revision in the terms of this Negotiated Agreement. 

Amendment Ratification Process 

The District and the Association agree that: 

A. Pursuant to the Agreement to Negotiate and Bargain Collaboratively Article of the 
Negotiated Agreement, the parties will bargain collaboratively on issues of concern to 
either party at monthly meetings allocated for this purpose. It is in the interest of the 
District and the Association to bargain collaboratively in good faith. 
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B. When tentative agreement is reached on amendments to the Negotiated Agreement 
as a result of the year-round collaborative bargaining process during the term of the 
contract, such agreements shall be made in writing and submitted for ratification to the 
Board and the Association during months of May and December, respectively, or at a 

time mutually agreed upon by the District and the Association. Amendments to the 
Negotiated Agreement may include any issue subject to bargaining under the terms of 
the current agreement. 

C. The parties further agree that no later than April 1 of each year the Joint Negotiations 
Team will meet for the purpose of reviewing the District's revenue estimate. After review 
of the revenue estimate, the District, and the Association, through their Collaborative 
Bargaining Teams, agree to bargain collaboratively salaries and benefits for the ensuing 
contract period. 

D. The parties further agree that after salaries and benefits are bargained, other matters 
subject to bargaining as defined in Idaho Statute will continue to be collaboratively 
bargained. 

ARTICLE XXV - JOINT COMMITTEES 

Joint Committees: The Boise School District and the Boise Education Association agree to 
create Joint Interest Based Problem Solving committees to address Student Assessment, and 
Special Education. 

ARTICLE XXVI - DURATION 

The provisions of this agreement will be effective as of July 1, 2024 and will continue and 
remain in full force and effect until June 30, 2025. 
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MEMORANDUM OF UNDERSTANDING (1) 

For the 2024-2025 School Year 

Certified Staff Covering for Unfilled Substitute Jobs 

Follow these protocols when a request for a substitute goes unfilled: 

1. Substitutes who are already in buildings would cover for unfilled substitute jobs. 

2. Available classified staff would cover for unfilled substitute jobs with the exception of 
classified staff in special education classrooms. 

3. Certified staff would be the last group used to cover for unfilled substitute jobs. 

Compensation for Staff who cover for unfilled substitute jobs: 

1. Every school will develop a rotating schedule for coverage. 

2. Each school will be asked to track certified employees who have lost their prep period due to 
unfilled sub jobs. 

3. Staff who substitute during their personal prep period or have lost their prep due to an 
unfilled sub job ,as indicated on the school tracking sheet, will be paid a stipend of $32.00 per 
day, paid monthly. 

4. Schools will use available staff (principal, librarian, non-special education paraprofessionals, 
etc.) before asking classroom teachers to cover. 

5. High Schools will use SFIT periods for coverage, on a rotating basis, which will not qualify for 
pay. 

6. Elementary classroom teachers who lose their planning time due to an unfilled PE, Music, or 
Library position will receive the stipend. 

7. Special Education teachers whose program is not fully staffed (according to Human 
Resources), a Special Education paraprofessional's sub job which is unfilled, or whose 
paraprofessional is pulled to cover another class will receive the stipend upon the loss of their 
planning time or lunch. 

Before the end of the first semester, during the 2024-2025 school year, the Negotiations Team 
will review data and the budgetary impact of this MOU. 

49 



MEMORANDUM OF UNDERSTANDING (2) 

For the 2024-2025 School Year 

Planning and Collaboration Time for Elementary 

We believe a learner-centered system is essential to growth for all. Therefore, the District is 
committed to providing common planning and collaboration times for elementary certified staff. 
In order to accomplish that, each school has a full-time music specialist, PE specialist, and 
library paraprofessional. Planning and collaboration time refers to the daily forty (40) minute 
period during which elementary certified staff have the opportunity to prepare lessons, 
assessments, and other instructional materials, as well as to collaborate with colleagues. This 
forty (40) minute period shall be scheduled during the regular school day and shall not be used 
for duties or meetings unrelated to instructional planning, preparation, or collaboration except in 

cases of emergency or mutually agreed-upon circumstances. 

The District's intent is that collaboration is focused on student learning. The time will be spent 
collaborating within a grade level team, and/or with specific colleagues (see below), or 
examining student evidence. A minimum of eighty (80) minutes weekly will be dedicated to this 
collaborative effort. This time is intended to be flexible in order to allow groups to schedule time 
that is appropriate for them and will be in collaboration with the building administrator. Ideally, 
additional responsibilities will take place before and after school. 

Please see the table below for clarification about planning, collaboration, and additional 

responsibilities. 

Non-student Definition / Use 
contact time 

Planning Lesson planning, preparation of materials, grading, parent contact, etc. 
(with minimal, if any, interruptions) 

Collaboration Work with colleagues focused on student learning and student evidence 
(with minimal, if any, interruptions). Colleagues may include: grade level 
teams, building administrators, special education colleagues, learning 
coaches, co-teachers, Title One Interventionists, related service providers, 
small group support staff, district support personnel, etc. 

Additional 
responsibilities Meetings such as: staff meetings, IEPs, 504s, etc. 

Before the end of the first semester, during the 2024-2025 school year, the Negotiations Team will 
survey elementary teachers and principals to gather feedback and information. 
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MEMORANDUM OF UNDERSTANDING (3) 

For the 2024-2025 School Year 

\ ( .. . . 
Special Education Teachers and Related· Service Providers 

For the 2024-2025 school year, special education teachers and related service providers will be 
given four (4) days in order to complete testing and paperwork as related to their caseload. 
These days will be populated in Absence Management under a new category titled, "IEP 
Paperwork". If the employee needs more than four (4) days in a given school year, they must 
communicate with their building principal and special education supervisor. 
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ARTICLE XXVII - AGREEMENT 

This agreement, having been ratified by both the Board and the Association, shall be binding 
upon the parties. 

For the District: 0-J 0~~ -=:::? Date :___.:._YYt;___:_M/\------1---!'.C-2.~'t> ,~VJ___:_2-~ 
President*ard of Trustees J 

For the Association :_ -1-1---l-.!=~(......../.~='...!..!\A:---Date: 
on Association 
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