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ARTICLE |
LEAVES

1.1 SICK LEAVE

Each full-time teacher shall receive ten (10) days of sick leave per school year and
shall accumulate without limit. This accumulation does not imply or in any way
guarantee continued employment. The annual sick leave will be awarded at the
beginning of each new employment year.

Purpose

a) Sick leave is to be used for absences caused by personal illness or emotional
upset caused by accident or illness or circumstances which render the
employee incapable of carrying on his/her teaching duties, including
employee childbearing; or absence due to illness of a member of an
individual's family. After one week of absence, the school district may
require a licensed physician’s statement.

1.2 SICK LEAVE BANK
a) Purpose
The purpose of the Sick Leave Bank is to provide short term pay benefits
to members of the Bank, who have exhausted their accumulated leave but
are in need of additional leave for absences caused by accident or illness
which render the employee incapable of carrying on his/her teaching
duties.

To participate, each non-vested employee shall, prior to October 1 of
each year, contribute at least one (1) sick leave day. After five (5) total
days of contributions, an employee will be considered vested in the bank,
and may remain a member in good standing without further
contributions. If, however, the bank falls below 180 days, every member
in good standing shall be assessed one (1) sick leave day. These days do
not count towards donation days for initial vestment. Sick leave days
thus contributed shall be deducted from the individual's accumulated sick
leave. A member terminates his/her membership by: 1) not contributing
when the bank falls below 180 balance, or 2) not contributing a minimum
of 1 day per year if not yet at vested status. If a member chooses to
terminate membership from the bank and then rejoin at a later date, said
member will lose prior vested status and must begin contributing to the
bank as a first-year member. The contributed sick leave days shall form a
bank of sick leave days which will be available to all eligible professional
employees for a qualifying illness/accident.



b) Definitions

e The word "days" will be defined as contractual days.

e Qualifying illness/ accident - extended absence from work
necessitated by personal illness, caused by accident, or
circumstances which render the employee incapable of
carrying on his/her teaching duties, or absence due to illness
of a member of the individual’s family extending beyond the
employee’s accumulated sick leave

e Non-vested member- employee who has contributed to the
bank in the current contract year but has not yet reached
Vested status.

e Vested Member - employee who has contributed a minimum of
5 days to the sick leave.

e Member in Good Standing - is a Vested Member OR is a
Non-vested member who has contributed to the bank in the
current contract year. If previously vested, employees
returning to work at the district are still vested.

c¢) The Bank shall accept voluntary donations of days above the regular
contributions from members continuing their employment with the
district prior to October 1 of the current school year.

d) A Sick Leave Bank committee will consist of two (2) professional
employees designated by the CIEA President and two (2) administrators
designated by the Superintendent. The committee shall have the authority
to establish such guidelines and procedures, as it deems necessary to
implement this program without formally opening negotiations.

e) Application for use of the Bank shall be submitted to the Human
Resources Department for committee approval. The application must
contain a completed Health Care Provider Certification Form from a
licensed physician at the time of application, and updates may be
requested after a grant has been made. The District may request a
second opinion from a licensed physician of its choosing, at a reasonable
cost to the employee. After complete review of the application, the
District shall have the authority to make final decisions within the
guidelines as to the disposition of the case. Provisions of Idaho Code
§33-1216, and §33-1218 apply.

f) Applicant wishing to draw from the Sick Leave Bank will sign a statement
of understanding that acknowledges the philosophical goals and mission
of the Sick Leave Bank.



9)

h)

i)

k)

In order for a professional employee to be eligible for sick leave benefits
from the Sick Leave Bank, the employee must first: (1) be a Member in
Good Standing of the Bank, (2) have been absent from work due to a
unique qualifying illness/accident of which they are under the care of a
licensed physician (3) have used all accumulated sick leave days and
personal leave days, and (4) have been absent from work for thirty (30)
days due to a single occurrence of qualifying illness/accident, or injury,
where either the employee has used sick leave, personal leave, or his/her
salary was reduced in full for days absent. After the initial 30-day period,
the member may apply for up to 30 days from the Sick Leave Bank. If a
member needs more days after the initial 30 days granted, the member
must submit an application with an updated physician’s statement in
order to apply for an additional 30 days from the Bank.

The maximum number of days which may be granted to any one
employee from the Sick Leave Bank in any one (1) school year will be 60
days or the remaining number of days an employee is scheduled to fulfill
their contract, or the number of days until the employee becomes eligible
for short or long-term disability insurance payments, whichever is
smaller. Any employee requesting days from the Sick Leave Bank must
apply for disability benefits when eligible, as defined by the qualifying
period. No days, or partial days, will be granted to the employee from the
Sick Leave Bank for any days for which the employee receives disability
payments. Determination of disability benefits will be the responsibility of
the insurance carrier. An employee shall not receive more than his/her
salary for that year.

Bank grants will end at the termination of the school year or termination
of employment. If a professional employee does not use all the days
granted by the Bank, the unused sick leave days will be returned to the
Bank.

Per unique qualifying illness/accident, any employee that has used more
than thirty (30) days from the Sick Leave Bank in the current contract year
will only be eligible for up to thirty (30) donation days from the Sick
Leave Bank for the following contract year for the same unique
occurrence.

After applicant has been granted five (5) days or more in one (1) school
year, applicant is required to repay the sick leave bank one (1) day for
every five (5) days used. Repayment days must be paid back no less than
one day per year. Repayment days do not count toward donation days. If
an employee opts out of the sick leave bank, the employee is still
assessed the repayment sick leave bank days. If employment is
terminated in years following the use of the sick leave bank all repayment
days will be required to be paid back by first deducting from the balance
of sick days accrued by the employee; any remaining repayment days
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owed to the bank will then be paid back by deducting from the
employee’s salary at the current daily cost of a substitute (salary and
trailing payroll benefit costs). All days repaid by the employee will be
credited back to the Sick Leave Bank.

1.3 PERSONAL LEAVE

The Superintendent shall grant personal leave in an amount not to exceed three
(3) days with full pay in any one school year upon the signing of a District No.
244 provided form which must be presented to the building principal at least
24 hours prior to the requested leave. Requests for use of more than one (1)
consecutive day of personal leave must be submitted for approval to the
building principal at least two (2) weeks prior to the requested leave dates.

One (1) day of catastrophic leave will be granted by the Superintendent for an
act beyond the control of the employee (non-reimbursable). Catastrophic shall
be defined as pertaining to any great and sudden calamitous event causing
great damage or hardship.

No leave will be granted immediately prior to or immediately after regular
vacations listed on the school calendar unless approved by the Superintendent.
No leave will be granted during the first two (2) weeks or the last two (2) weeks
of the scheduled school term unless approved by the Superintendent. Requests
for Personal Leave may be denied if it appears that the absences will create a
hardship for staffing the building, in which case the building administrator may
deny the request for Personal Leave. Personal leave requests will be honored in
the order received. The maximum number of personal leave days that may be
taken at any one time is limited to five (5).

Unused personal leave may accumulate to five (5) days. Up to two (2) days may
be carried over from the previous year. The accumulation or carryover does not
imply or in any way guarantee continued employment. At the employee’s
option, the employee may be compensated for up to three (3) unused personal
leave days at the current substitute daily rate of pay. The employee is
responsible for requesting compensation or carryover of unused personal leave
using a district-provided form, to be submitted to the District no later than the
last day of the school year.



1.4 BEREAVEMENT LEAVE

Professional employees shall be granted a leave of absence with full pay not to
exceed five (5) days per occurrence when such absence is due to the death of
the individual's (or spouse's) father, mother, child, brother, sister,
grandparents, grandchildren, aunts, uncles, cousins, nieces, nephews,
guardian, foster child, foster parent or death of the professional employee's
spouse. This definition, or time, may be extended by the Superintendent under
unusual circumstances. Requests should be directed through the principal to
the Superintendent. Accumulated sick leave or personal leave may be used
when an employee leave of absence is necessary due to the death of someone
not identified in the list above.

1.5 PROFESSIONAL LEAVE

The District recognizes leaves for meetings, conferences, symposiums, clinics,
and seminars, covering topics vital to the profession, as an inherent part of the
employees’ professional obligation.

Professional leave with pay may be made available for employees to attend
conferences or workshops to further their professional development, or to make
visitations to other classrooms.

A request for professional leave must be filed in the Superintendent’s office for
approval at least one (1) week prior to the requested leave. The employee will
be given a written denial at least three (3) days prior to the requested day,
should the request be refused. The written request should explain why the
employee wants the professional day. The employee will provide a verbal report
at a respective staff meeting or to the administrative supervisor. Requests for
Professional Leave may be denied if it appears that the absences will create a
hardship for staffing the building, in which case the building administrator may
deny the request for Professional Leave. When the school district requests that
certificated employees attend conferences or meetings, or supervise students
away from school premises, employees are not considered to be on
professional leave, but will be excluded from the approval and denial times.

The school district will pay for registration fees and mileage reimbursement to
employees when the school district requests a certified employee attend a
conference. When the certified employee attends a meeting at the employee’s
request, the employee will pay the cost of the conference.



1.6 ASSOCIATION LEAVE

Up to 10 days per year shall be available for Association business and shall be
granted to the individual CIEA member(s) submitting their request(s) through the
district's established Time Off request and approval process. The CIEA President
will be included in the approval chain.

Every effort will be made to conduct Negotiations outside of the school day;
however, if the services of a mediator are required for jointly agreed upon day -
long training or mediation, the District and the Association will each cover half the
cost of any substitutes hired for those days.

The CIEA will submit initial requests for applicable reimbursement from third
parties to the District Business Manager.

1.7 LEAVE OF ABSENCE

An employee may be granted a Leave of Absence without pay or accrued
benefits for up to one (1) year if approved by the board. Upon return from
leave, the employee shall be afforded a position, provided that no Reduction in
Force as provided by board policy has occurred, which would otherwise cause
their nonrenewal. All rights of tenure, retirement, accrued sick leave,
membership standing in the Sick Leave Bank, and salary schedule placement
provided in the Negotiated Agreement will continue in effect upon their return.

The professional employee must request a full year leave by the April school
board meeting. Exceptions may be allowed.

a) Those teachers who have taken a leave of absence will notify the
Superintendent in writing by March 15 of their intent to return or not
to return for the next school year.

1.8 DISTRICT LEAVE

District Leave allows an employee to request a substitute for their position so they
are able to go to another location in district for district needs. District Leaves will
be reviewed and granted or denied by the building administrator.

1.9 EXTRA & CO-CURRICULAR LEAVE (ATHLETICS)

Extra and Co-Curricular Leave allows an employee to request a substitute for their
position so they are able to fulfill their athletic and co-curricular supplemental
contract duties. Extra and Co-Curricular Leaves will be reviewed and granted or
denied by the building administrator.



ARTICLE Il
NON COMPENSATION

2.1 CERTIFICATED STAFF GRIEVANCE PROCEDURE

CIEA acknowledges any changes that are required by statute or law to the
grievance procedure can be made without opening full negotiations. Any
changes made must be agreed upon with CIEA Designee and District
Designee.

It is the Board’s desire that procedures for settling certificated staff grievances be
an orderly process within which solutions may be pursued. Further, that the
procedures provide prompt and equitable resolution at the lowest possible
administrative level. Additionally, it is the Board’s desire that each certificated
employee be assured an opportunity for orderly presentation and review of
grievances without fear of reprisal. No reprisals of any kind shall be taken by the
Board or the administration against any employee because of the employee’s
participation in this grievance procedure.

Grievance Definition

A grievance pursuant to this Procedure shall be a written allegation of a violation
of this Negotiated Contract Agreement made between the MVSD #244 Board of
Trustees and the Central Idaho Education Association.

A staff member with a grievance is encouraged to first discuss it with the building
principal, with the objective of resolving the matter promptly and informally. An
exception is that complaints of sexual harassment or violation of any other
protected status should be discussed with the first line administrator that is not
involved in the alleged harassment. This attempt at informal resolution is
suggested in an effort to attempt to resolve disputes informally.

If the grievance is not resolved informally, and the grievant wishes to continue to
seek to address the grievance, the grievant shall file the written grievance with
their immediate building principal. The written grievance shall state:

1. The provision of the Negotiated Contract Agreement the employee believes was
violated;

2. The alleged date of violation;
3. The actor involved in the alleged violation; and
4. The remedy requested by the employee.

The written grievance must be filed with the immediate building principal within
fifteen working days of the date of the initial event allegedly giving rise to the
grievance.



A party may withdraw his or her grievance in writing at any level.

The immediate building principal or designee of the building principal shall meet
with the grievant and shall, at the discretion of the principal or designee, conduct
whatever additional meetings or investigative activities the principal or designee
believes are necessary to address the grievance.

Subsequent to these activities and within a period of ten working days, the
principal shall provide the grievant with a written response to the grievance of the
certificated employee.

If the grievant is not satisfied with the decision of the principal or designee, the
individual shall have a period of ten working days to advance the grievance to the
Superintendent by submitting a written objection to the principal or designee's
decision with the Superintendent.

If the principal or designee does not provide a written response to the grievance at
the conclusion of ten working days and no extension of this time period has been
agreed to between the grievant and principal or designee, the grievance shall be
advanced to the Superintendent without written response of the principal or
designee.

Upon receipt by the Superintendent, the Superintendent or his or her designee
shall thoroughly review the written grievance and shall schedule a meeting
between the parties and the principal.

The parties shall be afforded the opportunity to either dispute or concur with the
principal’s report. The Superintendent or designee shall, within a period of 20
working days, decide the matter notifying all the parties in writing of the decision.
The decision of the Superintendent or designee shall be controlling, regardless of
whether it is in agreement or in disagreement with the decision of the principal.

If either party is not satisfied with the decision of the Superintendent, the Board of
Trustees is the next avenue for appeal. A written appeal must be submitted to the
Board within five working days of receiving the Superintendent’s decision. Appeals
to the Board level must be based solely on whether or not the Negotiated Contract
Agreement has been followed. Any individual appealing a decision of the
Superintendent to the Board bears the burden of proving a failure to follow the
Negotiated Contract Agreement. The Board may uphold, modify, or overturn the
ruling of the Superintendent. Upon receipt of a written appeal of the decision of
the Superintendent, and assuming the individual alleges a failure to follow the
Negotiated Contract Agreement, the matter shall be placed on the agenda of the
Board for consideration not later than their next regularly scheduled meeting. A
decision shall be made and reported in writing to all parties within ten working
days of that meeting. The decision of the Board will be final.

The Board will attempt to hear Negotiated Contract Agreement grievance appeals
outside of school hours. If the Board finds it necessary to hear a grievance appeal
during school hours, the staff member filing the grievance and necessary
witnesses shall suffer no loss of pay for attendance at the Board's hearing.
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2.2 TEACHER PROTECTION

No certificated employee shall be required to intervene in any situation, whether
involving a student, staff member, or parent, that may pose a risk of harm to an
individual who intervenes. This provision does not apply to certificated staff and
classified staff who have voluntarily participated in Right Response training or its
equivalent, or are otherwise required to respond to and intervene in circumstances
where there exists a potential for physical harm. When addressing student
conduct, intervening staff shall abide by the requirements of Idaho Code § 33-
1224, the current ldaho Special Education Manual, Board approved handbooks,
and District Policies 3295P, 3330, 3340, and 3360.

2.3 CONTRACT HOURS

Certified staff contract hours shall consist of an eight (8) hour day that begins at
7:30 a.m. and ends at 4:00 p.m. During the work day, teachers will have a duty-
free, thirty (30) minute lunch period, with the exact schedule to be determined at
the school level. PLC/Collaborative/Staff Meetings shall be scheduled during
contract hours. To the extent feasible, Extra-Curricular (athletic) practices and
events should be scheduled outside of contract hours. Exceptions to these
requirements may be granted on a case-by-case basis, in advance, by the building
principal.

11



3.1 SALARY SCHEDULE

ARTICLE 1l
PROFESSIONAL COMPENSATION

12

Years| BA | BA+24| MA

1 45,189| 45,329| 45,468
2 46,446| 46,583| 46,718
3 47,703| 47,837| 47,970
4 48,738| 150,448| 52,238
5 50,552 | 52,021| 53,865
6 52,366 53,649 55,549
7 54,430 | 55,585| 57,542
8 56,243| 57,329| 59,346
9 57,743| 59,263| 61,346
10 | 59,493| 61,520| 63,672
11 | 60,993| 63,463| 65,825
12 | 63,024| 65,618| 68,357

70,996

73,748

76,204




Salary Schedule Placements

MVSD recognizes the value of educators and endeavors to place them correctly
on the salary schedule based on years of experience. Years of experience will
be based on prior service in state public K-12 schools or state accredited
private schools and will be accepted on a year-for-year basis for each full
contract year of teaching experience.

Salary Schedule Advancement
Advancement on the salary schedule is made by employees in years 1-15
annually by receiving proficient averages in all domains of the evaluation tool.

Employees must hold an Idaho Professional Endorsement or equivalent in order
to be placed in the BA24 or MA column or to advance to Salary Schedule Year 4.
Years 13 and 14 may only be achieved by earning 24 additional credits. Year
15 may only be achieved by those holding a Master’s Degree or above. Upon
receipt of official transcript(s) and professional endorsement status, the
employee shall be placed in the appropriate column on the salary schedule. The
last Friday of each September will be the last date to change column placement
on the salary schedule for the employee’s contracted school year. Changes
beyond this date are effective the following school year.

When transcripts cannot be procured for placement from courses recently
taken, consideration shall be made by this date upon receipt in this district
office of a letter from the professor or instructor, stating the course title,
number and grade. In determining the education factor, only credits earned
after initial certification, based upon a transcript on file with the teacher
certification office of the State Department of Education, earned at an
institution of higher education accredited by the State Board of Education or a
regional accrediting association shall be allowed. All credits and degrees earned
must be in a relevant pedagogy or content area as determined by the State
Department of Education.

Supplemental Contracts

Mountain View School District agrees to provide a supplemental contract when
duties of a position are required outside the contract year. Formula will be as
follows: the certified staff’s placement on salary schedule divided by the current
year’s contract days multiplied by the number of extra days. The building
administrator and/or Superintendent has the prerogative to determine the
number of extended contract days necessary to meet educational objectives
with Board approval. The administration will monitor supplemental contracts to
ensure accountability for the number of extended contract days and program
needs.
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3.2 CO-CURRICULAR ACTIVITIES
% of Base Salary

Year 1 Year 2 Year 3+
CO-CURRICULAR ACTIVITIES
Debate 5.50% 6.00% 6.50%
Drama 6.00% 6.50% 7.00%
Annual-Without designated annual class 9.50% 10.00% 10.50%
Quiz Bowl 3.00% 3.50% 4.00%
Youth Legislature 3.00% 3.50% 4.00%
FCCLA 1.00%
BPA 1.00%
HOSA 1.00%
Music-Elementary/Secondary programs 12.00%
Lego League Robotics 3.00% 3.50% 4.00%

3.3 BASIS FOR CO-CURRICULAR SALARY DETERMINATION
Co-curricular salaries shall be calculated using a $29,185 base.

Co-curricular positions are to be offered in whole to one individual. If the offer is
not accepted in whole and the position is to be divided between two or more
employees, the building administrator will involve those employees to facilitate
a mutual agreement.

3.4 NOON - DUTY COMPENSATION

If circumstances require assigned noon-duty, thereby preventing a thirty (30)
minute duty-free lunch period, each certified employee so assigned shall be
compensated at the Miscellaneous Instructor (Certified) Rate for the current
year.

3.5 LEADERSHIP PREMIUMS

Mountain View School District agrees to provide a leadership premium of $1,000
to mentor all certified staff during the initial three years of holding such
certificate as required by the State of Idaho 33-1201A.

Other roles, deemed above and beyond normal contract duties, will be identified

and assigned by building administrators. These roles will be eligible for a
leadership premium of $500.
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ARTICLE IV
INSURANCE

4.1 HEALTH INSURANCE

For all regularly employed professional employees contracted for .50 to 1.0
annual full time equivalent (FTE), the District will pay 100% of the Employee
premiums for the district's group health insurance plan, including major
medical, optical, dental, preventative, and prescription benefits; dependent
coverage is available at employee expense through payroll deduction.

4.2 LIFE INSURANCE

The District will pay the premiums for a $50,000 term life insurance policy for
each regularly employed professional employee contracted for .5 to 1.0 full
time equivalent.

4.3 DISTRICT INSURANCE COMMITTEE

Due to the historical costs associated with health insurance premiums and
changes in the health insurance industry, the District and CIEA recognize a need
to evaluate the insurance situation and to gather information to address the
options available for insuring the District’s personnel.

CREATE THE COMMITTEE Both District and CIEA select personnel to serve on
committee

HOW MANY: 1 employee from each GHS, GEMS, CVHS, CVE; make sure it
includes Administration and Business Office Personnel

Among the considerations that the Insurance Committee should review, include
the following:

1. Research all possible carriers/providers for all coverage- medical dental,
and vision- with review of all coverage provided and premium costs.
Identify the health care providers in the District’s region who are
included as providers under each of the respective plan options.

2. ldentify other local school districts using the same carriers/providers and
obtain information as to the satisfaction of the District and of the
employees who are using these providers.

3. Research the impact to premium and overall District costs associated
with dropping and/or modifying the option of providing
spouse/dependent coverage/costs.

4. Engage in a background check, including BBB review, of any new
carrier/provider being considered.

5. Research the impact to all District employees associated with the
possibility of the employee covering partial payments.

6. Engage in a cost/benefit analysis with regard to decreased premium
costs and the possible increase of deductibles.

7. Research the impact of Wellness Plans on the premium costs to the District.
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8. Research regarding employee satisfaction with the current
insurance carrier.

If the parties to this Agreement enter into negotiations for the ensuing contract
year, it would be the request that each party’s negotiation team include a
member of the District’s Insurance Committee and that the Committee
commence its work in April.

4.4 SECTION 125 CAFETERIA PLAN

The district shall offer a Section 125 cafeteria plan for all eligible employees
consistent with the present cafeteria plan currently offered by the district, so
long as the same is authorized by law.
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ARTICLE V
EFFECT OF AGREEMENT

5.1 DURATION

The provisions of this Agreement, excepting Article Il, will be effective as of July 1,
2024 and will continue and remain in full force and effect until June 30, 2025.
Any individual contract between the Board of Trustees and an individual

employee in the bargaining unit shall be subject to and consistent with the

terms and conditions of this Agreement. If any individual contract contains
language or terms inconsistent with this Agreement, then this Agreement shall

be controlling.

5.2 SEVERABILITY

If any provision of this Agreement or any application of this Agreement to any
employee or group of employees is held to be contrary to law, then such
provision or application shall not be deemed valid and subsisting, except to the
extent permitted by law, but all other provisions or applications shall continue in
full force and effect.

5.3 CHANGES IN AGREEMENT

During its term, this Agreement may be altered, changed, added to, deleted from
or modified only through the voluntary, mutual consent of the parties in written
and signed amendment to this Agreement.
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MEMORANDUM OF UNDERSTANDING
BETWEEN
CENTRAL IDAHO EDUCATION ASSOCIATION
AND
MOUNTAIN VIEW SCHOOL DISTRICT #244
2023-2024

To address concerns and to demonstrate the good faith efforts of the district
and its employees, the Central Idaho Education Association and MVSD #244
agree to the following:

The Board agrees to utilize Interest Based Bargaining with the Central Idaho
Education Association and to use IBB for negotiations for 2024-2025.

Below is a description of the Interest Based Bargain Process:
IBB is a form of bargaining in which parties come together to problem-solve
issues jointly. In IBB, teams work collaboratively to develop proposals and
make decisions as a group. Complete transparency, trust and commitment to
the agreed upon framework is critical for IBB to be successful. Teams that
successfully move away from traditional bargaining to IBB repeatedly speak of
IBB processes for how it fosters trust, cooperation and positive outcomes.
e Issues presented will represent the legitimate goals and purposes of each
party. Each party will respect the legitimacy of the other party's issues.
e Negotiating Team Members will:
o Keep the discussions focused on the addressed issue
Let one team member speak at a time with no interruptions
Pay attention to whomever is speaking
Make constructive comments and suggestions, avoid value
judgments and try to suggest alternatives
Be open to new ideas and explore other team members' ideas
Exercise patience with the process and the people involved
Be responsible to keep current if unable to attend a session
o Not revisit an issue after consensus is reached
Each negotiation team member agrees to participate in the process
No one team member will dominate the discussions
There will be no chief spokesperson for either party and there will be no
alternates for absences
e A caucus may be held if one is needed, although the practice is
discouraged
Sidebar conversations and whisperings will be kept to a minimum
Visitors are welcome as observers but may not participate in the
negotiation team discussions
e Each team member will be mindful of the impacts his or her public and
private statements about the negotiations will have on the efforts of the
negotiating team
e As issues are resolved the proposed language for the Agreement will be
written by a subcommittee of the negotiating team, or a caucus of either
party
e If new issues are generated as a result of developing options for original
18
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issues, they will be addressed at a time agreed to by the members,
consistent with the issue topic as it relates to other issues

e The recorder will be the custodian for all minutes
Team members will share in the responsibility of recording ideas on the
working documents

e Each team member should feel free to remind other team members to
follow these guidelines

e If the process breaks down, negotiating team members agree to discuss
the reasons why and attempt to resolve the problem and return to the
process

e The District Clerk will be the recorder
Minutes will be distributed within two working days by e-mail

e The District Clerk will not participate in negotiations but may answer
questions when asked
Team members will be determined at the first session by consensus
Cell phones will be placed on vibrate

This Agreement is signed . and shall be binding upon
the parties: Date

IN WITNESS, THEREOF:

MVSD #244 Board of Trustees: Central Idaho Education Association:
Chairperson CIEA President
Clerk of the Board CIEA Secretary
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