
Interim Superintendent Certification 

Question: 

Do Interim Superintendents have to meet all the same requirements for certification that permanent superintendents do? 
Do they need to have a Superintendent Certificate or Endorsement?

Answer: 
Yes. IDAPA 08.02.02.03 states that “Every person who serves as a superintendent, a secondary school 
principal, or principal of an elementary school with eight (8) or more teachers (including the principal), or is 
assigned administrative duties over and above those commonly assigned to teachers, is required to hold an 
Administrator Certificate. The certificate may be endorsed for service as a school principal, a 
superintendent, or a director of special education and related services. Assistant superintendents are 
required to hold the Superintendent endorsement.” Pursuant to this rule, the State Department of 
Education (SDE) may withhold funding for the position, even though it is only an “interim” position, if the 
requirement is not met. However, if someone is not properly certified, the district can always use the 
Provisional Authorization for a year, or put someone on an alternate route to certification if they meet the 
majority of the certification requirements and just need to do a few other things to fully qualify. For more 
information on certification feel free to contact Christina Linder at the SDE at cplinder@sde.idaho.gov or 
208-332-6886. 

contact us with your question: 

Idaho School Boards Association 

PO Box 9797 

Boise, ID 83707-4797 

phone (866) 799-4722 

fax (208) 854-1480 

web www.idsba.org 

email info@idsba.org 

Ask ISBA is a service of the Idaho School Boards Association. Questions may be published online at www.idsba.org or in ISBA’s quarterly magazine, the SLATE. 

DISCLAIMER: The Idaho School Board Association, as a service to its member school districts and school boards, provides general assistance or information regarding issues of administration 
related to school districts. However, the Idaho School Board Association and its employees and agents are not legal experts, and are not intending to prov ide legal advice or services. The Idaho 
School Board Association is not a law firm, and should not be considered to legally represent any of its member school districts, their trustees or employees. Any information, advice, 
recommendations, or other assistance provided by the Idaho School Board Association to its member school districts, including the member school districts and employees, should not be 
considered legal advice, etc. Each member district should retain legal counsel for the purpose of obtaining legal advice, information, recommendations, or other legal assistance, and should not 
rely on information or assistance provided by the Idaho School Board Association for any legal purpose. The Idaho School Board Association will not and cannot be held l iable for any advice, 
recommendations, information, or other assistance provided to its member school districts, and such members should understand that such advice, etc. is provided for general and 
informational purposes only. By providing this advice, the Idaho School Board Association is not and does not create any special relationship with its members, other than for the purpose of 
providing general information, which should be verified with legal experts.
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