
 

An Invitation to Apply for the Position of 
 

Superintendent 

Sandpoint, Idaho 

Lake Pend Oreille  
School District 



Sandpoint, Idaho, nestles between the Selkirk Mountains and Lake Pend 

Oreille, a spectacular, 43-mile-long glacial body of water, in North  

Idaho’s Panhandle region. Canada is sixty miles to the north, and  

Spokane, WA, is 75 miles west.  

The scenic surroundings offer an appealing lifestyle that combines both 

winter and summer outdoor adventures and have earned the community 

a national reputation as one of the best small towns in the country.  

Sandpoint, elevation 2,000 feet, is the county seat of Bonner County 

(population 42,000), a largely rural county. Several smaller cities  

adjacent to Sandpoint are within the boundaries of the Lake Pend Oreille 

School District. The Schweitzer Mountain Ski Resort is 11 miles and  

another 4,400 feet from Sandpoint. In summertime, Lake Pend Oreille 

(pronounced Ponderay, which is the name of a nearby small town),  

provides plenty of space for swimming, boating, paddling, and fishing. 

City residents enjoy many parks, including historic City Beach, the  

original sandy point that gives the town its name. There are many hiking 

and biking trails in the city and nearby.  

Year-round outdoor recreation opportunities are supplemented by a vibrant 

artistic and cultural life, enhanced by the Panida, a vaudeville theater built 

in 1927, which has been restored and renovated to bring both films and 

live events to the historic center of town. Sandpoint is well-known 

throughout the Northwest and beyond for a summer festival under the stars 

that showcases popular and up-and-coming musicians from all over the 

country.  

The Community 

Lake Pend Oreille School District #84, Ponderay, Idaho is seeking a highly qualified and fully certified  
superintendent of schools.  The Board of Trustees wishes to have the successful candidate assume the  
responsibilities of the position July 1, 2019 or date mutually agreed upon between the successful candidate and 
the district. 
McPherson & Jacobson L.L.C. Executive Recruitment and Development has been engaged as the consultant in a 
search for outstanding candidates. It will assist the Board of Trustees in identifying and screening the  
candidates.  

The Qualifications  
The candidate must have the background, skills and abilities essential for excellence in educational  
leadership. The board recognizes that selecting a superintendent is one of the most important decisions it will 
make. The board has identified the following desired characteristics: 
 Is a good communicator who listens, is calm and patient, is also a unifier who participates in the  

community and is visible throughout our economically and geographically large diverse district; 
 Is experienced with or understands facility bond issues and levy renewals and can effectively  

communicate the district’s needs to the community; the candidate also needs to provide leadership where 
there may be conflict at the time of such bond issues or levy renewals; 

 Understands and supports the uniqueness and importance of rural schools and knows the value of  
outreach to our rural communities in the district; 

 Is an innovative, future thinker who is open-minded to the benefits of our home school academy, STEM, 
outdoor learning and other opportunities for children;   

 Is an experienced leader with common sense who knows the job of public education and can  
communicate the board’s five-year plan to the community.  

About the Position 



District website: www.lposd.org  The District 

The Lake Pend Oreille School District, one of two school districts in Bonner County, covers a large  
geographical area that reaches east to the Montana border. The district serves 3,850 economically diverse  
students in 12 buildings: one comprehensive high school, one alternative high school, one junior-senior high 
school at the eastern end of the district, one middle school and seven elementary schools. The outlying  
elementary schools are relatively small. Thirty-seven percent of the district’s General Fund is anchored to a  
2-year voter approved property tax levy. Voters have passed the school levy consecutively since 1999, when the 
district was formed. 
 
LPOSD is the largest employer in the county.  Although the area has experienced tremendous growth in the  
recent decade, the upsurge did not lead to an increase in student population immediately. But, in the past four 
years, our district has experienced a ten percent growth and a very recent professional demographer report  
projects more growth for the next seven years, mostly concentrated at the secondary level. Retirees and  
second-home owners are the main contributors to growth countywide. This trend has accelerated the  
community’s transition from its historic roots to its current status as a tourist destination. For more than a  
century the local economy depended on the timber industry. That began to change in the late 1980s as Sandpoint 
was “discovered” by tourists. The result is growing differences in expectations of newcomers and longtime  
residents and new public policy challenges for elected officials and government employees, including LPOSD. 
 
LPOSD is currently the 19th largest school district in Idaho. The district’s mission is: To provide every  
student an education that is academically rigorous, personally enriching and socially responsible to  
ensure college and career readiness for all. Our district is committed to delivering a curriculum that is  
rigorous, relevant and promotes high levels of student engagement. Our district is one of the highest performing 
districts in the region and state.  Our graduation rate is 86%, and we are 1 of 2 school districts in the state  
currently being honored by the College Board with placement on the 9th Annual AP District Honor Roll.  
Additionally, two of our elementary schools were named top performers by the Idaho State Department of  
Education for student performance in English Language Arts, and five of our schools were also highlighted for 
student growth in the area of ELA. 
 
The community is proud of the achievements of students in both academic and extracurricular activities as 
shown in levy successes and the ongoing support of the Panhandle Alliance for Education, which awards over 
$100,000 each year for enhanced learning projects, and additional grant money to support district strategic  
initiatives. It is furthermore notable that the district’s relationship with the teacher’s union is exceptional,  
translating into high teacher morale and direct support. 
 
In the interest of good governance, the district has made a significant effort to collect, and respond to, the  
feedback of our community. During this past year, our district conducted a robust strategic planning process, 
including surveys and community meetings. The results led our school board to establish five-year goals.  
Additionally, in response to our community’s expressed desires, we have added full-day kindergarten options in 
all elementary schools; increased experiential learning classrooms, which is a multi-age (1-6) program grounded 
in small group instruction; and created a Homeschool Academy to support families who choose to homeschool 
their kids. We have also continued to build pathways for students that better prepare them for both college as 
well as technical career options after high school. Our innovative track program at Clark Fork Jr./Sr. High 
School engages students in project based learning regularly, as well as participates in the state’s mastery  
network. 



 

The Board of Education consists of five members, elected to serve four-year terms. The incumbency of the 

members ranges from 2 to 4 years. 

Name      Occupation          Years Served 
 

Mr. Cary Kelly, Chair    Retired      2 years 

Mrs. Geraldine Lewis, Vice-Chair  Philanthropist     4 years 

Mr. Purley Decker    Retired      3 years 

Mr. Gary Suppiger    Business ownership/Management,  2 years 

      Forest Products Manufacturing  

Mr. Lonnie Williams    Vice President Title Company  2 years 

 
An application for superintendent/principal should include: 
 

 A letter setting forth personal qualifications, experiences and  

 reasons for interest in the position. 

 A current résumé. 

 A completed application form  

 Reference letters, certificates and licenses, and academic  

 transcripts from colleges/universities indicating degree(s). 
 

Candidates are asked not to directly contact board members. Any effort to do so may eliminate them from 

consideration. Names of applicants will be held in strict confidence whenever possible; however,  

McPherson & Jacobson complies with individual states’ Freedom of Information laws. In the final process, 

the school board may visit the district where the candidate is employed, but will not proceed without the 

knowledge and consent of the candidate. 
 

Selection Time Line  
 Closing date for applications: May 30, 2019 

 Board of Directors selects finalists to interview: June 13, 2019 

 Interviews with the Board of Directors: Week of June 17, 2019 

 Selection of new Superintendent: TBD 

 Start date: July 1, 2019 or date mutually agreed upon between the successful 

candidate and the district 
 

Lake Pend Oreille School District is an Equal Opportunity Employer. The district does not discriminate on the basis 

of race, religion, color, sex, age, national origin or disability and, when needed, will provide reasonable  

accommodations to applicants and employees. Anyone requesting a reasonable accommodation in the application or 

recruitment process please contact McPherson & Jacobson at the address/phone/email above. 

APPLICATION  

available at  

www.macnjake.com 

11725 Arbor Street, Suite 220 

Omaha, Nebraska 68144 

Phone: (888) 375-4814  Fax: (402) 991-7168 

E-mail: mail@macnjake.com 

Board of Education 

http://www.macnjake.com

