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MARS

High School Math Teacher/Athletic Director

Marsing Joint School District # 363
Placement on salary schedule depending on education and experience.

e Hold or be eligible for a Standard Idaho Secondary Certificate with a 6-12 math endorsement
required. Multiple endorsements desirable, but not required.

e Significant experience and/or training in teaching Math at the high school level highly desirable.

e Ability and willingness to teach a variety of math classes including, but not limited to, Integrated
Math I: Algebra I, Algebra Il, and Business Math.

e Ability and desire to work in a team environment.

e Athletic Director experience at the Secondary School level highly desired, but not required.

e Demonstrated ability to be organized in planning, organization, leadership and
communicating clear expectations effectively to a wide variety of stakeholders.

e Demonstrated ability to work with lower socioeconomic and migrant students preferred.

e Bilingual, ability to communicate in Spanish highly desirable, but not required.

Each applicant shall file the following with the District:

a) Completed District application form,

b) Copy of a current Professional Placement file from College or University and/or current
letters of recommendation

c) Copy of Professional Certificate,

d) Copies of official transcripts of all College or University work, official transcripts of all College
or University work are required at time of employment.

e) Copies of PRAXIS test results related to endorsements (if applicable)

Please contact the Marsing School District Office (208) 649-5411, ext. 197 or the school district
web site www.marsingschools.org, select “Employment Opportunities” and “Certified Application”
for an application form. Mail application and related documents to:

Marsing Joint School District No. 363
Attn: HS Math Teacher/Athletic Director
PO Box 340

Marsing, ID 83639

Fax: (208) 649-5517

The District reserves the right to fill the position with the most qualified applicant at any time.
Anticipated position start date is August 1, 2022. Position open until filled.

Applications will be reviewed for qualifications. Selected applicants will be invited for an
interview and selection will be made from applicants interviewed.

(If currently employed with the Marsing Joint School District, you need only submit a letter of interest.)

Hiring is done without regard to race, color, religion, national origin, sex, age or disability. In addition, preference may be given to

veterans who qualify under state and federal laws and regulations.



